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WIlliamW G oss Di vi si on of

I
I
I
| Wage Determ nation No.: 1994-2274
I
Director Wage Deterninations|
I

State: M chi gan
Area: M chigan Counties of Genesee, Lapeer, Maconb, Mnroe, Gakland, St Cair
Wayne

**Fringe Benefits Required Foll ow the Occupational Listing**

OCCUPATI ON TI TLE M NI MUM WAGE RATE
Adm ni strative Support and Clerical Occupations
Accounting Clerk | 10.01
Accounting Clerk Il 11.21
Accounting Clerk I11 14. 40
Accounting Clerk IV 18. 41
Court Reporter 15. 65
Di spatcher, Modtor Vehicle 15. 65
Document Preparation Clerk 13.61
Duplicati ng Machi ne Operator 13. 06
Fi |l m Tape Librarian 13. 06
General Clerk | 9.08
General Clerk Il 10. 10
General Cerk |11 13. 25
General Clerk IV 13. 48
Housi ng Referral Assistant 16. 59
Key Entry Operator | 10. 63
Key Entry Operator |1 13.70
Messenger (Couri er) 11. 21
Order Cerk | 11. 57
Order Clerk 11 15. 69
Per sonnel Assistant (Enmploynment) | 13. 41
Per sonnel Assistant (Enploynent) 11 15. 07
Per sonnel Assistant (Enploynment) 111 17.58
Per sonnel Assistant (Enploynent) 1V 19. 61
Production Control Clerk 18. 00
Rental Clerk 13. 68
Schedul er, Mai nt enance 13.68
Secretary | 14.78
Secretary 11 16. 05
Secretary 111 18. 00
Secretary IV 20. 62
Secretary V 23. 27
Service Order Dispatcher 15. 02
St enogr apher | 13. 36

St enogr apher 11 15. 02



Furniture Mai ntenance and Repair

Supply Techni ci an

Survey Worker (Interviewer)
Swi t chboard Oper at or - Recepti oni st
Test Exam ner

Test Proctor

Travel Cerk

Travel Clerk 1|1

Travel Clerk |11

Word Processor |

Word Processor 11

Word Processor 111

Aut omatic Data Processing Occupations

Conmputer Data Librarian
Conmput er Operator |
Conput er Operator 11
Conput er Operator 111
Conput er COperator |V
Conmput er Operator V

Comput er Programmer | (1)
Conput er Progranmer 11 (1)
Conputer Progranmer 111 (1)

Comput er Programrer 1V (1)
Conput er Systens Analyst | (1)
Conmput er Systens Analyst |1 (1)
Conmput er Systens Analyst |11 (1)
Peri pheral Equi prent Operator

Aut onptive Service Cccupations

Aut onpt i ve Body Repairer, Fiberglass
Autonotive d ass Installer

Aut onoti ve Worker

El ectrician, Autonotive

Mobi | e Equi pnent Servi cer

Mot or Equi pnrent Metal Mechanic
Mot or Equi pnent Metal Worker
Mot or Vehi cl e Mechanic

Mot or Vehi cl e Mechani ¢ Hel per
Mot or Vehi cl e Uphol stery Worker
Mot or Vehi cl e W ecker

Pai nter, Autonotive

Radi at or Repair Speciali st

Tire Repairer

Transm ssi on Repair Specialist

Food Preparation and Service QOccupations

Baker

Cook |

Cook 11

Di shwasher

Food Service Wbrker
Meat Cutter

VWai ter/ Wai tress

El ectrostatic Spray Painter
Furni ture Handl er

Furni ture Refinisher

Furni ture Refinisher Hel per
Furniture Repairer, M nor
Uphol st erer

Qccupati ons

18.
15.
11.
15.
15.
10.
11.
12.
11.
13.
18.

13.
13.
13.
16.
19.
21.
16.
23.
.62
27.
27.
27.
27.
15.

27

23.
. 67
21.
22.
20.
23.
21.
23.
19.
20.
21.
22.
21.
19.
23.

21

14.
13.
14.
11.

11

21.
17.
21.
18.
19.
21.

91
65
03
65
65
50
39
33
13
71
81

07
34
88
74
67
80
32
32

62
62
62
62
36

13

67
41
27
13
67
13
56
96
67
41
67
58
13

94
96
94
64

. 64
15.
12.

50
36

31
09
31
64
98
31



Gener a

Cl eaner, Vehicles
El evat or Oper at or
Gar dener

House Keepi ng Aid
House Keeping Aid |
Jani t or

Laborer, G ounds Miintenance
Mai d or Houseman
Pest Controller

Ref use Col | ect or
Tractor Qperator

W ndow Cl eaner

Heal th Occupati ons

Dent al Assi st ant

Emer gency Medi cal Technician (EMI)/ Paranedi ¢/ Anbul ance Dri ver

Li censed Practical Nurse

Li censed Practical Nurse |

Li censed Practical Nurse 11
Medi cal Assi st ant

Medi cal Laboratory Techni ci an
Medi cal Record Cerk

Medi cal Record Technici an
Nur si ng Assi stant |

Nur si ng Assistant |1

Nur si ng Assistant |11

Nur si ng Assistant |V

Phar macy Techni ci an
Phl ebot oni st

Regi stered Nurse
Regi stered Nurse |
Regi stered Nurse |
Regi stered Nurse |
Regi stered Nurse |
Regi stered Nurse |V

Informati on and Arts Cccupations

Audi ovi sual Librarian
Exhi bits Specialist |
Exhi bits Specialist Il
Exhi bits Specialist 11
[llustrator |
[Ilustrator 11
[Ilustrator 11
Li brari an

Li brary Techni ci an
Phot ogr apher |
Phot ogr apher 11
Phot ogr apher 111
Phot ogr apher 1V
Phot ogr apher V

Laundry, Dry Cleaning, Pressing and Rel ated Occupations

Assenbl er

Count er Attendant

Dry C eaner

Fi ni sher, Flatwork, Mchine
Presser, Hand

Presser, Machine, Drycl eaning

Servi ces and Support Occupations

Speci al i st

, Anest heti st

11

. 64
13.
15.
11.
12.
13.
13.
11.
15.
13.
14.
13.

04
80
04
18
05
99
03
47
32
72
85

. 60
12.
.79
.37
.08
.77
.71
.03
.98
. 58
.63
.91
.40
.35
.53
.31
.63
.63
.14
.14
. 89

27

. 80
. 68
.19
. 05
. 68
.19
. 05
. 36
.33
.52
.75
. 88
.16
.09

.12
.12

03
12
12

.12



Presser, Mchine, Shirts

Presser, Machine, Waring Apparel, Laundry
Sewi ng Machi ne Operat or

Tai | or

Washer, Machi ne

Machi ne Tool Operation and Repair Cccupations

Machi ne- Tool Operator (Tool room
Tool and Di e Maker

Mat eri al Handl i ng and Packi ng Cccupati ons

Forklift Operator

Fuel Distribution System Operator

Mat eri al Coor di nat or

Materi al Expediter

Mat eri al Handl i ng Laborer

Order Filler

Production Line Worker (Food Processing)
Shi ppi ng Packer

Shi ppi ng/ Recei ving C erk

Stock Clerk (Shelf Stocker; Store Worker 11)
Store Worker |

Tool s and Parts Attendant

War ehouse Speci al i st

Mechani cs and Mai ntenance and Repair Occupations

Aircraft Mechanic

Aircraft Mechani c Hel per

Aircraft Quality Control Inspector
Aircraft Servicer

Aircraft Worker

Appl i ance Mechanic

Bi cycl e Repairer

Cabl e Splicer

Car penter, Maintenance

Car pet Layer

El ectrici an, Mi ntenance

El ectroni cs Techni ci an, Mi ntenance
El ectroni cs Techni ci an, Mi ntenance |
El ectroni cs Technici an, Mintenance |1
Fabric Worker

Fire Alarm System Mechanic

Fi re Extingui sher Repairer

Fuel Distribution System Mechanic
General Mai ntenance Wbrker

Heating, Refrigeration and Air Conditioning Mechanic
Heavy Equi pnent Mechanic

Heavy Equi pnent Oper at or

I nstrunent Mechanic

Laborer

Locksm th

Machi nery Mai ntenance Mechanic
Machi ni st, Mi nt enance

Mai nt enance Trades Hel per

M Il wight

O fice Appliance Repairer

Pai nter, Aircraft

Pai nt er, Mi ntenance

Pi pefitter, Muintenance

Pl unmber, Mi nt enance

21.
25.

19.
18.
23.
23.
18.
12.
16.
14.
13.
16.
13.
19.
16.

20.
17.
23.
18.
19.
.31
18.
22.
25.
20.
25.
17.
24.
26.
21.
22.
19.
22.
20.
22.
22.
22.
22.
14.

21

21

.12
.12
.01
.98
.09

64
76

36
80
53
53
05
52
96
23
31
90
44
56
96

60
43
37
66
32

66
81
10
64
90
08
57
62
97
20
31
20
64
20
20
20
20
31

.31
24.
23.
18.
25.
21.
23.
24.
29.
26.

78
13
73
22
31
77
03
11
16



Pneudraul i ¢ Systens Mechanic
Ri gger
Scal e Mechanic
Sheet - Met al Worker, Mintenance
Smal | Engi ne Mechani c
Tel ecommuni cati on Mechanic |
Tel ecomruni cati on Mechanic 11
Tel ephone Li neman
Wel der, Combi nation, Mintenance
Well Driller
Woodcraft Worker
Woodwor ker
M scel | aneous Cccupati ons
Ani mal Car et aker
Car ni val Equi pnent Oper at or
Carni val Equi pnent Repairer
Car ni val Worker
Cashi er
Desk Clerk
Enmbal mer
Li f equard
Morti ci an
Park Attendant (Aide)
Phot of i ni shing Worker (Photo Lab Tech., Darkroom Tech)
Recreation Special i st
Recycl i ng Wor ker
Sales Clerk
School Crossing Guard (Crosswal k Attendant)
Sport OfFfici al
Survey Party Chief (Chief of Party)
Surveyi ng Ai de
Surveying Technician (Instr. Person/Surveyor Asst./lnstr.)
Swi nm ng Pool Operator
Vendi ng Machi ne Attendant
Vendi ng Machi ne Repairer
Vendi ng Machi ne Repairer Hel per
Per sonal Needs Cccupati ons
Child Care Attendant
Child Care Center Clerk
Chore Aid
Honereker
Pl ant and System Operation Occupations
Boi | er Tender
Sewage Pl ant Operator
Stationary Engi neer
Ventil ation Equi prent Tender
Wat er Treatnent Pl ant Operator
Protective Service Occupations
Al arm Moni t or
Corrections Oficer
Court Security O ficer
Detention Oficer
Firefighter
Guard |
Guard 11
Police Oficer
St evedori ng/ Longshor emen Occupati ons

22.

22

22

12.
13.
13.
11.
. 36
.42
20.
.95
24.
12.
11.
13.
15.
10.
11.
.23
16.
. 83
13.
14.
11.
13.
11.

24.
22.
24.
18.
21.

15.
17.
18.
17.
16.
.77
15.
20.

20

. 20
20.
23.
20.
23.
24.
22.
23.
. 20
23.
19.

64
68
64
69
39
20
68

31
31

98
47
95
64

83

19
50
03
05
41
46
64

99

52
94
06
90
06

.42
13.
11.
12.

52
03
75

31
55
31
64
31

61
27
22
93
53

62
86



Bl ocker and Bracer
Hat ch Tender

Li ne Handl er

St evedore |

St evedore |1

Techni cal Cccupations

Air Traffic Control Specialist, Center (2)

Air Traffic Control Specialist, Station (2)

Air Traffic Control Specialist, Term nal (2)

Ar cheol ogi cal Techni ci an

Archeol ogi cal Technician |

Archeol ogi cal Technician I1

Cart ographi ¢ Techni ci an

Civil Engineering Technician

Conput er Based Training (CBT) Specialist/ Instructor
Drafter |
Drafter 11

Drafter 111

Drafter 1V

Engi neering Technici an
Engi neering Technici an

Engi neering Techni ci an |

I
I
\%

Engi neeri ng Techni ci an
Engi neeri ng Technician V
Engi neeri ng Technician VI

Envi ronnment al Techni ci an

Flight Sinmulator/Instructor (Pilot)
Graphic Arti st

I nstructor

Laboratory Technici an

Mat hemat i cal Techni ci an
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Phot oopti cs Techni ci an
Technical Witer

Unexpl oded (UXO) Safety Escort

Unexpl oded (UXO) Sweep Personne

Unexpl oded Ordnance (UXO) Techni ci an
Unexpl oded Ordnance (UXO Technician I
Unexpl oded Ordnance (UXO Technician I

< — -

Weat her Observer, Conbi ned Upper Air and Surface Programs (3)

Weat her Observer, Senior (3)
Weat her Observer, Upper Air (3)

Transportation/ Mbile Equi prent Operation Cccupations

Bus Driver

Par ki ng and Lot Attendant
Shuttl e Bus Driver

Taxi Driver

Truckdriver, Heavy Truck
Truckdriver, Light Truck
Truckdriver, Medium Truck
Truckdriver, Tractor-Trailer

19.
19.
19.
18.
19.

29.
20.
22.
18.
20.
25.
19.
25.
27.
12.
14.
18.
25.
11.
16.
21.
25.
29.
31.
20.
28.
25.
. 20
18.
25.
18.
20.
24.
29.
24.
.97
18.
18.
18.
22.
27.
15.
17.
15.

27

24

15.
10.
15.
12.
21.
11.
18.
21.

29
29
29
66
94

79
55
63
57
77
74
67
74
19
06
87
68
74
95
99
57
74
76
83
68
10
30

99
74
29
30
84
99
87

94
94
94
91
46
94
72
94

79
36
71
42
21
63
16
85

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:



HEALTH & WELFARE: Life, accident, and health insurance plans, sick |eave,
pensi on pl ans,

civic and personal |eave, severance pay, and savings and thrift plans. M ninmum
enpl oyer

contributions costing an average of $2.56 per hour conmputed on the basis of al
hour s

wor ked by service enpl oyees enpl oyed on the contract.

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3

weeks after 5 years, and 4 weeks after 15 years. Length of service includes the
whol e span

of continuous service with the present contractor or successor, wherever

enpl oyed, and with

the predecessor contractors in the perfornmance of simlar work at the sane
Feder a

facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mininmum of ten paid holidays per year: New Year's Day, Martin

Lut her King

Jr."s Birthday, Washington's Birthday, Menorial Day, |ndependence Day, Labor
Day, Col unbus

Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A contractor may
substitute for

any of the named holidays another day off with pay in accordance with a plan
conmuni cat ed

to the enployees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG BENEFI TS
(as

nunber ed) :

1) Does not apply to enployees enployed in a bona fide executive,

adm ni strative, or

prof essi onal capacity as defined and delineated in 29 CFR 541. (See CFR 4. 156)
2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL:  An

enpl oyee is

entitled to pay for all work performed between the hours of 6:00 P.M and 6:00
A M at the

rate of basic pay plus a night pay differential ambunting to 10 percent of the
rate of

basi c pay.

3) WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: |If you work at night as part of
a regul ar

tour of duty, you will earn a night differential and receive an additional 10%
of basic pay

for any hours worked between 6pm and 6am |If you are a full-tinme enployed (40
hours a

week) and Sunday is part of your regularly schedul ed workweek, you are paid at
your rate of

basi ¢ pay plus a Sunday prem um of 25% of your basic rate for each hour of
Sunday wor k

which is not overtinme (i.e. occasional work on Sunday outside the normal tour of
duty is

consi dered overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enployees
enpl oyed

in a position that represents a high degree of hazard when working with or in

cl ose

proximty to ordinance, explosives, and incendiary materials. This includes
wor k such as



screeni ng, blending, dying, mxing, and pressing of sensitive ordance,
expl osi ves, and

pyrot echni c conpositions such as | ead azide, black powder and photofl ash powder.
Al dry-

house activities involving propellants or explosives. Demlitarization

nodi fication,

renovati on, denolition, and mai ntenance operations on sensitive ordnance,
expl osi ves and

incendiary materials. All operations involving regrading and cl eani ng of
artillery ranges.

A 4 percent differential is applicable to enpl oyees enployed in a position that
represents

a | ow degree of hazard when working with, or in close proximty to ordance, (or
enpl oyees

possi bly adj acent to) explosives and incendiary materials which involves
potential injury

such as | aceration of hands, face, or arms of the enpl oyee engaged in the
operation,

irritation of the skin, mnor burns and the like; mininml damage to i nmedi ate or
adj acent

wor k area or equi pnment being used. All operations involving, unloading,
storage, and

haul i ng of ordance, explosive, and incendiary ordnance material other than snmal
ar ns

ammuni tion. These differentials are only applicable to work that has been
specifically

desi gnated by the agency for ordance, explosives, and incendiary nmateria

di fferential pay.

** UNI FORM ALLOWANCE **

If enpl oyees are required to wear unifornms in the performance of this contract
(ei ther by

the terms of the Governnment contract, by the enployer, by the state or |oca
law, etc.),

the cost of furnishing such uniforns and naintaining (by |aundering or dry

cl eani ng) such

unifornms is an expense that may not be borne by an enpl oyee where such cost
reduces the

hourly rate below that required by the wage determ nati on. The Departnent of
Labor will

accept paynent in accordance with the follow ng standards as conpli ance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e

nunber of unifornms without cost or to reinburse enployees for the actual cost of
t he

uniforms. In addition, where uniformcleaning and nai ntenance is made the
responsibility

of the enployee, all contractors and subcontractors subject to this wage

det erm nati on

shall (in the absence of a bona fide collective bargaining agreenment providing
for a

di fferent anount, or the furnishing of contrary affirmative proof as to the
actual cost),

rei mburse all enployees for such cleaning and mai ntenance at a rate of $3.35 per
week (or

$.67 cents per day). However, in those instances where the uniforns furnished
are made of



"wash and wear" materials, may be routinely washed and dried with other persona
gar nent s,
and do not require any special treatment such as dry cleaning, daily washing, or
comercia
| aundering in order to neet the cleanliness or appearance standards set by the
terms of the
Governnment contract, by the contractor, by law, or by the nature of the work,
there is no
requi renent that enployees be rei nmbursed for uniform maintenance costs.

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **
Source of Occupational Title and Descriptions:
The duties of enployees under job titles |isted are those described in the
"Service
Contract Act Directory of Cccupations,” Fourth Edition, January 1993, as anended
by the
Third Suppl enent, dated March 1997, unless otherwi se indicated. This
publication may be
obtai ned fromthe Superintendent of Documents, at 202-783-3238, or by witing to
t he
Superi ntendent of Docunents, U S. Governnment Printing Ofice, Washington, D.C.
20402.
Copi es of specific job descriptions may al so be obtained fromthe appropriate
contracting
of ficer.
REQUEST FOR AUTHORI ZATI ON OF ADDI Tl ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444
(SF 1444)}
Conf or mance Process:
The contracting officer shall require that any class of service enpl oyee which
i s not
listed herein and which is to be enployed under the contract (i.e., the work to
be
performed is not performed by any classification listed in the wage
deternination), be
classified by the contractor so as to provide a reasonable relationship (i.e.
appropriate
| evel of skill conparison) between such unlisted classifications and the
cl assifications
listed in the wage determ nation. Such conforned classes of enpl oyees shall be
paid the
nonetary wages and furnished the fringe benefits as are determ ned. Such
conform ng
process shall be initiated by the contractor prior to the performance of
contract work by
such unlisted class(es) of enployees. The conformed cl assification, wage rate,
and/ or
fringe benefits shall be retroactive to the commencenent date of the contract.
{See Section
4.6 (O(vi)} Wen nmultiple wage deternminations are included in a contract, a
separate SF
1444 shoul d be prepared for each wage determnation to which a class(es) is to
be
conf or med.
The process for preparing a conformance request is as foll ows:
1) When preparing the bid, the contractor identifies the need for a confornmed
occupati on)
and conputes a proposed rate).



2) After contract award
order proposed
classification title),
classification),
i ncl udi ng

a Federa
j ob description),

i nformati on regardi ng the agreenent

representative of the

enpl oyees invol ved, or where there
enpl oyees

t henmsel ves.
t han 30
days after such unlisted cl ass(es)
3) The contracting officer reviews

This report should be

t he contractor

grade equi val ency (FGE) for

prepares a witten report listing in
each proposed
and rationale for proposed wage rate),

or di sagreenent of the authorized

is no authorized representative, the
submitted to the contracting officer no later

of enpl oyees performs any contract work.
t he proposed action and pronptly submts a

report of the

action, together with the agency's recomrendati ons and pertinent infornmation
i ncludi ng the

position of the contractor and the enployees, to the Wage and Hour Division
Enmpl oynment

St andards Adm nistration, U S. Departnment of Labor, for review (See section

4.6(b)(2) of
Regul ati ons 29 CFR Part 4).
4) Wthin 30 days of receipt,
di sapproves

the action via transmttal
contracting

of ficer that additional time wll
contractor.

6) The contractor

Information required by the Regul ati ons nust

paper.

When preparing a confornmance request,

Cccupati ons”

t he Wage and Hour

to the agency contracting officer

Di vi si on approves, nodifies, or

or notifies the

be required to process the request.
5) The contracting officer transnts the Wage and Hour

decision to the

informs the affected enpl oyees.

be submtted on SF 1444 or bond

the "Service Contract Act Directory of

(the Directory) should be used to conpare job definitions to insure that duties

request ed
are not
Renmenber ,

it is not the job title,
i s included

in an established wage determ nati on.

artificially split,
conbi ne,
&E&EEEEEEEE

but the required tasks that determ ne whether

performed by a classification already listed in the wage determ nation

a cl ass

Conf ormances nmay not be used to

or subdivide classifications listed in the wage determ nation
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
v THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
b 45T
Wage Determination No.: 2003-0012
William W. Gross Division of Revision No.: 1
Director Wage Determinations Date of Last Revision: 01/16/2003

State: Michigan
Area: Michigan County of Macomb

Employed on U.S. Amy contract for base maintenance.

- Collective Bargaining Agreement between Raytheon Technical Services Company and international Union of
Operating Engineers, Local 547 AFL-CIO effective October 1, 2002 through September 30, 2006.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bar?alning Agreement(s) are to be paid
wage rate?(a)nd fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s).



AGREEMENT
BETWEEN

RAYTHEON TECHNICAL SERVICES
COMPANY

AND THE
INTERNATIONAL UNION OF

OPERATING ENGINEERS,
LOCAL 547 - AFL-CIO

August 21, 2002
Effective 10/1/2002 to 9/30/2006
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ARTICLE 1
PURPOSE
It is the purpose of this Agreement to promote and insure harmonious relations,
cooperation and understanding between the Employer and the employees covered hereby, to
ensure true collective bargaining and to establish standards of wages, hours, working conditions,
and other conditions of employment.
Wherever reference is made to gender in this Agreement, the same shall be interpreted
and construed as including both male and female.

ARTICLE 2

UNION RECOGNITION

A. The Employer hereby recognizes the Union as the sole and exclusive collective
bargaining agent of the employees covered by this Agreement for the purpose of collective
bargaining with respect to rates of pay, wages, hours of employment and other terms and
conditions of employment.

B. As specified by the National Labor Relations Board, in the Certification of
Election of case number 72RC-21475, the term "employees' as used herein shal include the
following:

All full-time and regular part-time production and maintenance employees and factory
clerica employees employed by the Employer at its facilities located at USA TACOM,
Building 203, Warren, Michigan, and Selfridge ANGB, Building 970, Mount Clemens,
Michigan; but excluding business office clerica employees, professional employees,
technical employees, confidential employees, managerial employees, guards and
supervisors as defined in the Act.

ARTICLE 3

UNION SECURITY

A. All employees employed in the bargaining unit, or who become employees in the
bargaining unit, who are not aready members of the Union, shall within ninety (90) calendar
days of the effective date of the Agreement, or within ninety (90) calendar days of the date of
hire by the Employer, whichever is later, become members of the Union as a condition of
employment.

B. An employee who shall tender or authorize the deduction of initiation fees and
membership dues uniformly required as a condition of acquiring or obtaining membership in the



Union, shall be deemed to meet the conditions of this Article so long as the employee is not more
than ninety (90) calendar days in arrears of payment of such dues.

C. Employees who fail to comply with the conditions of this Article shal be
discharged by the Employer within thirty (30) days after receipt of written notice of such default
is delivered to the Employer by the Union. The Union shall indemnify the Company and save it
harmless from any claim, loss, damage, cost or expense arising out of the discharge of any
employee/or deductions made pursuant to this Article, and the Company shall not be required to
make any investigation of, but shall be entitled to rely on any representation made by the Union
with respect to the discharge of any employee for failure to comply with the requirements set
forth in Section A and B of this Article. In the event it is determined by any proper judicial or
quasi-judicial forum that any employee was improperly discharged or a deduction(s) improperly
made by the Company acting on the Union's advice, the Union will indemnify and hold the
Company harmless from any and all claims.

D. If any provision of this Article is invalid under Federal or State law, said
provision shall be modified to comply with the requirements of said Federal or State law.

E The Union agrees that it will make membership in the Union available to al
employees covered by this Agreement on the same terms and conditions as are generally
applicable to other members of the Union.

F. The Employer agrees that upon hiring any new employees who are covered by
this Agreement, the Employer shall send a letter advising the Union of the name, date of hiring
and Socia Security number of the new employee.

ARTICLE 4
CHECK-OFF

The Employer shall deduct, from the pay of each employee from whom it receives an
authorization to do so, the required amount for the payment of initiation fee and Union dues or
Service fees. Such dues or fees, accompanied by a list of employees (including the Social
Security numbers) from whom they have been deducted and the amount deducted from each, and
by a list of employees who had authorized such deductions and from whom no deduction was
made and the reason therefore, shall be forwarded to the Union office no later than the fifteenth
(15™") of the month following the month in which such deductions were made.

Such dues, as and when deducted, shall be kept separate from the Employer's general
funds, and shall be deemed trust funds.

Such fees will be authorized, levied and certified in accordance with the Constitution and
By-laws of the International and the Local #547 IUOE. Each employee and the Union hereby
authorize the Employer to rely upon and to honor certifications by the Financial Secretary of the
Local Union, regarding the amounts to be deducted and the legality of the adopting action



specifying such amounts of Union dues or service fees, together with a copy of such
authorization from Local #547 of the International Union of Operating Engineers, AFL-CIO.

ARTICLE S

NON-DISCRIMINATION

It is a principle implicit in the relationships of the Company and the Union that no
employee or applicant for employment will be discriminated against because of such individua's
race, color, religion, sex, age, disability, or national origin. The Union recognizes the company's
obligations under Section 503 of the Rehabilitation Act of 1973, the Vietham Era Veterans
Readjustment Assistance Act of 1974, and the Americans with Disabilities Act of 1990, and
pledges its full cooperation in assisting the Company to fulfill these obligations provided that in
such cooperation it does not violate the terms and conditions of the Collective Bargaining
Agreement.

ARTICLE 6

MANAGEMENT'SRIGHTS

Except as otherwise expressly and specifically provided in this Agreement, the Union
recognizes and agrees that the supervision, management and control of the Company's business,
operations, working force and plant are exclusively vested in the management of the Company.
Without limiting the generality of the foregoing, the Union recognizes and agrees that the right to
plan, direct and control the Company's business, methods, operations and working force; to hire,
promote, transfer and lay off employees and, lawfully and for just and proper cause, to demote,
discipline, suspend or discharge employees; and the right to determine the hours and schedules
of work, the work tasks and standards of performance for employees, and the right to change,
relocate, abandon or discontinue any production, services, methods or facilities; or to introduce
new or improved materials, methods or facilities, and to purchase or otherwise acquire and to
utilize materials and services from such sources as is deemed desirable by the Company, is
vested exclusively in the management of the Company. The foregoing shall not be taken,
however, as a limitation upon the rights of the Union to represent the employees covered hereby
in the procedures provided in this Agreement.

ARTICLE 7
VISITATION
Upon request by the Union and the presentation of proper credentials, officers or

accredited representatives of the Union shall be admitted to the Employer premises during
working hours for the purpose of ascertaining whether or not this Agreement is being observed



by the parties, or for assisting in the adjusting of grievances, provided that said observation shall
not disrupt orderly operations.

ARTICLE 8
STEWARDS

A. Employees may be represented by one (1) chief steward and one (1) steward,
whose identity shall be made known to the Employer. One should come from each of the two
locations. In addition, the Company agrees to recognize two aternate stewards who shall act
only in the absence of the stewards.

B. Any new employee shall be introduced to the chief steward at the earliest
opportunity, or the steward shall be supplied the following information within the employee's
first week of employment: name, address, Social Security number, classification, job location
and shift assignment.

C. The steward, during his working hours, without loss of time or pay, may
investigate and present grievances to the Employer, after arrangements have been made with
their supervisor, which arrangements shall not be unreasonably withheld. This privilege shall
not be abused.

D. During his term of office the chief steward shall be deemed to head the seniority
list for the purpose of shift preference, lay-off and recall only; provided he is qualified to do the
required work. Upon termination of his term, he shall be returned to his regular seniority status.

ARTICLE 9
SAFETY
A. The Company has endeavored to plan its operation so that employees will not be
subjected to unreasonable risks of accidents or health hazards. The Company and the

Union will cooperate in the objective of eliminating accidents and health hazards.

B. The Chief Steward shall be the employee representative in the handling of complaints or
inspections under the Occupationa Safety and Health Act of 1970.

C. The Company agrees to maintain a program of safety education to develop a safety
awareness within its employees. The Union agrees to cooperate and consult with the
Company in this training effort.

D. All employees shall comply at all times with established safety procedures as defined in
the Raytheon Company ‘Safety Manual’, and any revision thereof; appendix or



addendum thereto. Failure to comply may result in disciplinary action. Any revision of
these policies will be communicated to the union and employees.

E Personal Protective Equipment will be issued to employees in accordance with OSHA
regulations.

a. Safety Shoes — When approved by Management, employees in appropriate
classifications will be provided shoes annually or upon proof when replacement is
warranted, not to exceed $100.

b. Safety Glasses — When approved by Management, employees in appropriate
classifications will be provided prescription safety glasses in accordance with the
provisions of the Vision Benefit Plan.

ARTICLE 10

JURISDICTION

Employees not covered by the terms of this Agreement will not perform the duties of
employees in the bargaining unit, except in emergency situations, or for the purpose of
instructing, experimentation or to satisfy contractual requirements. Supervisors or other non
represented employees are not to perform any bargaining unit work solely to prevent a
bargaining employee from earning overtime. The Company shall retain its practice of utilizing
temporary employees.

ARTICLE 11
SENIORITY

A. A newly hired employee, or an employee upon entry into the bargaining unit,
dhall be on a probationary status for ninety (90) calendar days taken from and including the first
day of employment. If at any time prior to the completion of the ninety (90) calendar day
probationary period the employee's work performance is unsatisfactory, he may be dismissed by
the Employer during this period without appeal by the Union. Probationary employees who are
absent during the first ninety (90) calendar days of employment shall work additional days equal
to the number of days absent, and such employee shall not have completed his probationary
period until these additiona days have been worked.

B. Upon satisfactory completion of the probationary period, the employee's seniority
shall be retroactive to date of hire.

C. Employees shall be laid off, recalled or demoted according to their seniority. An
employee on scheduled lay-off shall have the right to displace a less seniority employee who is
in a lower classification; provided, the senior employee is qualified to hold the position held by
the least seniority employee.



If necessary the Company may retain an employee who possesses a special skill
critical to maintaining efficient operations provided that more senior employees are unable to
perform the work and cannot be adequately cross-trained at reasonable expense to the Company.

D. An employee will lose his seniority for the following reasons:

1 He resigns from a classification covered by this Agreement;

2. He is discharged for just cause and not reinstated through Grievance
Procedure.

3. Upon normal retirement.

4, Refuses recall.

E The bargaining unit seniority which was accumulative as of the date the employee
is assigned to a supervisory position shall be retained for an employee who accepts a supervisory
position. The employee shall have the right to exercise this seniority and return to the bargaining
unit in the event he vacates said supervisory positionwithin six months,

F. A current seniority list shall be provided to the Chief Steward twice a year.

ARTICLE 12

PROMOTIONS

The Company will endeavor to transfer employees to higher paid positions from within
the bargaining unit, if available employees have the skill and ability necessary to do the work. |f
two or more employees are eligible and express an interest, selection will be made on the basis of
seniority and qualifications.

The Company will notify the Union of any openings to be filled within the Bargaining
Unit prior to filling the position.

Employees shall be given a minimum of three (3) working days in which to make
application to fill a position.

Upgraded employees will be considered on probation in the new position for sixty (60)
days after upgrading. During this period, the Company may, at its discretion, reclassify the
employees to their former occupation if it is determined by the Program Manager or his designee
that the employee is not meeting the requirements for that job classification. Likewise, within
sixty (60) days of being assigned to the new job classification, an employee may choose to return
to hisformer job classification.



The Company may temporarily upgrade an employee to perform in a higher paid
classification. The employee shall receive the rate of the higher occupation if he works for a
minimum of one haf (1/2) hour in that classification. Employees selected for temporary
upgrading will be selected on the basis of qualifications as determined by the Company.

ARTICLE 13

PROGRESSIVE DISCIPLINE

The Company agrees to maintain a progressive approach to handling employee discipline.

The general principle is that, any act, whose consequence might result in harm to the Company
or its employees, or which interferes or tends to interfere with the rights or proper interests of
Raytheon employees, or of the Company, may subject the offender to disciplinary action. Please
refer to the attached Raytheon Rules and Regulations pamphlet for examples of actions that
violate the aforementioned principle.

When assessing disciplinary action, the following points are addressed:

Intent: Disciplinary action isintended to be corrective not punitive.

Fair: The discipline assessed is appropriate for the infraction.

Consistent: Discipline is assessed uniformly throughout the facility.

Gradational: The penalties assessed should progress in severity as the violation is repeated in
order to ensure that the employee realize the seriousness of his/her action and has the
opportunity to take corrective action.

El NN o

The Company is not precluded from immediately suspending or discharging an employee when
such action iswarranted. Acts such as falsification of records, stealing, fighting, destruction of

property, bringing in weapons, bringing in or being under the influence of alcohol or narcotics

are examples of offenses that may result in immediate suspension or discharge.

Copies of disciplinary actions will be maintained in employee personnel files for a minimum of
12 months. Disciplinary actions other than suspension will be removed after 12 months if there
is no reocurrence of any disciplinary actions. Disciplinary action involving suspension from
work will become a permanent part of the personnel file.
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ARTICLE 14

GRIEVANCE PROCEDURE

A. "Grievances' shall mean, and be limited to, disputes or difference between the Company
and the Union, or employees so represented, with respect to the interpretation or
application of any specific provision of this Agreement. Both parties agree to use their
best efforts, including informa meetings involving Management, Supervision, Shop
Steward, and the Grievant, to resolve matters without resorting to the grievance
procedure. In the event such informa meetings do not resolve the grievance, all
grievances shall be reduced to writing and processed in accordance with the following

steps:

All Grievances beyond Step 1 involving employee claims shall be in writing on grievance
forms and shall be signed. The grievance must state the facts, the specific Article(s) of the
Agreement violated, and the remedy requested. All grievances involving discipline or discharge
must be signed by the employee.

B. The time elements in the steps can be shortened or extended by mutua written
agreement.

C. A grievance concerning alleged safety hazards may be processed directly to Step
three of the Grievance Procedure.

D. Any grievance not presented for disposition through the grievance procedure
within five (5) working days of the date of the occurrence of the conditions giving rise to the
grievance or within five (5) working days of the date it is reasonable to assume that the employee
or Union first became aware of the conditions giving rise to the grievance, unless, the
circumstances made it impossible for the employee or the Union as the case may be, to know
prior to that date that there were grounds for such a claim, the grievance shall not hereafter be
considered a grievance under this Agreement.

STEP ONE

A. An employee having a grievance may present it orally to his supervisor. In the
event an employee desires that his steward be present, he shall make his request through the
supervisor, and the supervisor shall send for the steward.

B. In the event the grievance is not settled orally by the supervisor, the steward shall
submit the grievance in writing to the supervisor within five (5) working days from the ora
presentation. The employee and the steward shall sign the grievance forms. The grievance
forms must indicate (1) a statement of the grievance and the facts upon which it is based and
citing the alleged violation(s) of this agreement, and (2) the remedy or correction requested. The
supervisor shall give his/her decision in writing within five (5) working days.
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STEP TWO

A. Any appeal of a decision rendered by the supervisor shall be presented in writing
to the Department Manager within ten (10) working days of the date of receipt of the written
decision of the immediate supervisor.

B. The Department Manager shall meet with the Steward at a time mutualy
agreeable to them, but no later than fifteen (15) calendar days following receipt of the appeal.

C. The Department Manager shall then issue his decision in writing to the Chief
Steward within ten (10) working days of the meeting.

STEP THREE

A. Any appea of a decision rendered by the Department Manager shall be presented
in writing to the Program Manager within ten (10) working days of the date of receipt of the
written decision of the Department Manager.

B. The Program Manager/Delegate shall meet with the Chief Steward/Delegate at a
time mutually agreeable to them, but no later than fifteen (15) calendar days following receipt of
the appedl.

C. The Program Manager/Delegate shall issue his decision in writing to the Chief
Steward of the Union within ten (10) working days of the meeting.

STEP FOUR

A. If the appealing party is not satisfied with the disposition of the grievance by the
Program Manager, then within fifteen (15) calendar days from the date of receipt of the decision
rendered by Program Manager, the grievance may be appealed to the Manager of Labor
Relations, Raytheon Training and Services Company. The Manager of Labor Relations,
Raytheon Training and Services or his delegate shall discuss the grievance with the Union
Business Agent within fifteen (15) working days following receipt of the Union written request.

STEP FIVE
If the grievance is not resolved in Step Four either party may elect to appeal the grievance

to arbitration by making a written request for the same within fifteen (15) working days
following the receipt of the Company's Step Four answer.

12



ARTICLE 15

ARBITRATION PROCEDURE

The party choosing to arbitrate shall give written notice to the other party setting forth the
matter to be arbitrated. If said notice is not served within the fifteen (15) day period specified in
Step 4 of the "Adjustments of Grievance" Section, it shall be deemed that the grievance has been
satisfactorily adjusted and the right to arbitrate waived.

In the event the Union or the Company submits a grievance to arbitration, a
representative selected by the Union shall meet with a representative selected by the Company
within five (5) days of receipt of the above notice and attempt to agree on an arbitrator. In the
event the parties cannot agree on an arbitrator within (5) working days, the parties will petition
with the Federa Mediation and Conciliation Service for a panel of nine (9) arbitrators. The
striking procedure will begin by the flip of a coin. The loser of the coin toss will strike first.
This procedure shall continue aternately until one name remains.

The decision of the arbitrator shall be final and binding on all parties. However, the
arbitrator shall not have jurisdiction or authority to add to, subtract from, modify or in any way
change the provisions of this agreement. The expense and fees of the Arbitration Process shall be
borne by the losing party.

ARTICLE 16

NO STRIKE-NO LOCKOUT CLAUSE

The Union, its officers, agents, representatives and members agree that for the duration of
this Agreement there shall be no strikes, sit down, slow downs, stoppages of work or any acts of
any nature which would sdow down or interfere with normal business operations and no
picketing of any kind, whether predicated upon economic issues, grievances, contract violations
whether real or aleged, unfair labor practices whether rea or alleged, sympathy for other
employees of the Company; nor shall any such acts be promoted, condoned or encouraged by the
Union, its officers, agents or representatives. Failure or refusal on the part of the employee of
the Company to comply with any or all provisions of this Section shall be sufficient grounds for
discipline or discharge. The Company agrees that for the duration of this Agreement there shall
be no lockouts. A lockout as mentioned herein shall not be construed as the closing down of the
operation or any part thereof or curtailing any operations for business reasons.

In the event of any violation of this Article, it shall be the duty and obligation of the
Union, its officers, agents or representatives (employee or non-employee) to immediately take all
reasonable steps required to bring about an end to such misconduct.

Neither the violation of any provision of this Agreement nor the commission of any act
constituting an unfair labor practice or otherwise made unlawful, nor the fact that a particular
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grievance or dispute is not subject to arbitration under the provisions of this Agreement, shall
excuse the Union, its officers, agents and representative from their obligations under this Article.

ARTICLE 17

MISCELLANEOUS PROVISIONS

Change of Address: Employees are responsible for notifying the Company of ther
proper mailing address and current telephone number. Laid off employees are also responsible
to notify the Company of their proper mailing address and current telephone number to maintain
recall rights. The Company shall be entitled to rely upon its records and shall be held harmless
for any action that may arise out of said reliance.

Resignation: Employees are requested to give at least fifteen days notice of intent to
resgn.

Part Time Employees. A part time employee is defined as an employee hired to work
for a period less than the normal schedule of twenty hours per week. Part time employees may
be utilized at the discretion of the Company. Part time employees may not be used to displace
full time employees or fill full time vacancies except by mutual agreement.

Performance of Work: Supervisors and other non-bargaining unit employees will not
perform the duties of employees in the bargaining unit, except in emergency situations, or for the
purpose of instructing employees. Supervisors or other non-represented employees are not to
perform any bargaining unit work solely to prevent a bargaining unit employee from earning
overtime.

Licenses: All employees are required to possess a valid license for any equipment that
they operate. Any employee who operates a GSA leased vehicle shall provide proof of a valid
State of Michigan driver’s license and advise the Company immediately of loss or restriction of
State driving privileges. The loss of driving privileges for any employee who operates a GSA
leased vehicle may result in termination of employment.

Employees shall observe Installation/Base driving rules at all times to include the use of
seat belts. Failure to follow driving rules and licensing requirements will subject the employee
to disciplinary actions.

Commercial Drivers Licenses (CDL's) will be obtained and maintained at the Company's
expense when established as ajob pre-requisite.

Snowl/ice removal: All employees shall be eligible for snow remova duties and will
report for over time when notified.

Lossor Damageto Equipment: Employees shall be responsible for loss or damage due
to gross negligence.
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Hazardous Materials. The contract cals for a range of services that dea with
hazardous materials or situations. Employees will attend the training needed for safe operations
as required and will perform any duties for which they are trained when directed to do so by
competent authority.

Bulletin Boards: The Employer will furnish one bulletin board at each location. The
boards shall be used only for the following notices:

Recreational and socia affairs of the Union
Union meetings

Union elections

Reports of the Union

Rulings or policies of the Interrational Union.

agkrwpdpE

Notices and announcements shall not contain anything political or controversial, or anything
reflecting upon the employer, any of its employees, or any labor organization among it
employees, and no materia, notices or announcements which violate the provisions of this
section shall be posted.

Mileage: Each employee will be entitled to mileage reimbursement for travel between
TACOM and USAG-S at twenty miles each direction at the current rate established by the
government’s Joint Travel Regulations Rate. Employees shall only be €eligible for such
reimbursement when GSA vehicles are not available and the use of a persona vehicle is
approved by the supervisor. Employees shall not, under any circumstances, be reimbursed for
travel between work and home.

Policy Change Notification: Any new or revised policies or Standard Operating
Procedures (SO s) will be provided to the union representatives prior to implementation.
ARTICLE 18

HOURS OF WORK

The normal workweek will begin at 12:00 am Saturday and end at 12:00 midnight the following
Friday. The normal workweek for each employee shall consist of five days per week, from
Monday through Friday, eight hourseach day.

A. Employees will be allowed one scheduled fifteen-minute rest period before and one
fifteen- minuterest period after lunch in each complete workday. The Company
agrees that the lunch period will be one-half (1/2) hour, nonpaid, to be taken
approximately half way through the completion of the employee’s shift.

B. Five work days notice will normally be given for schedule changes.
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C. Cdl-in Pay: Whenever an employeeis called in back to work after completion of or
prior to their normal scheduled shift they shall receive a minimum of four hours pay
at time and one- half or actual hours worked whichever is the greater.

D. Reporting Pay: Full-time employees reporting for work, unless previously notified,
shall receive a minimum of four hours pay, except in an emergency beyond the
control of management.

E. The Company agrees to alow for a modified work schedule during the pay period
including Thanksgiving, such that employees will have a day of unpaid leave on the
Friday after the holiday, provided they work 72 hours during the regularly scheduled
workdays remaining in the pay period. These 72 hours will be paid at each
employee's straight time rate. The Union acknowledges that this modified schedule
shall apply only to the aforementioned pay period, and that this language shall not be
used as a precedent in any grievance or arbitration.

ARTICLE 19

OVERTIME

A. Overtime will be paid at the rate of time and one-half for al paid hours in excess of
40 hours per week. Overtime calculations during the pay period which includes the
Thanksgiving holiday shall be adjusted in accordance with the modified work week
described in Article 18, Section E.

B. No employee will be required to take time off in place of receiving any overtime
compensation.

C. The Company will distribute overtime opportunities with the objective of having
employees in the same classification end each six month period equitably. For the
purpose of this section, equitable distribution shall be defined as being within 15% of
the high overtime hours offered in a classification. In any event this variation shall
not exceed forty hours

ARTICLE 20

MAINTENANCE OF CONDITIONS

Wages, hours and conditions of employment legally in effect at the execution of this
agreement, shall, except as approved herein, be maintained during the term of this agreement.
No employee shall suffer areduction in such benefits as a consequence of the execution of this
agreement.
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ARTICLE 21

SUBSTANCE ABUSE POLICY

Raytheon Technical Services Company and the IUOE are committed to providing
employees with a drug-free and alcohol-free workplace. It is our goa to protect the health and
safety of employees and to promote a safe productive workplace, and protect the reputation of
the Company, Union and employees.

Consistent with these goals, the Company prohibits the use, possession, distribution or
sale of drugs, drug paraphernalia or alcohol on Company premises. A program of testing, if
necessary to comply with Federal and State regulations, will be instituted upon mutual consent of
the Company and the Union.

Pre-employment drug testing is a condition of employment.

ARTICLE 22

VACATIONSAND HOLIDAYS

A. VACATIONS

In order to provide scheduling of vacations, vacation requests for more than eight hours
must be made in writing to the supervisor for approval seven calendar days prior to the vacation
start date. Vacation requests for eight hours or less shall be made oraly to the supervisor for
approval twenty-four (24) hours prior to the date in question In the event of a conflict, approval
will be granted based on 1) seniority and 2) time of request. Vacation time may not be used in
increments of less than one hour. Vacation entitlements are as follows:

After one (1) year, ten (10) days
After five (5) years, fifteen (15) days
After twelve (12) years, twenty (20) days
Employees shall be allowed to carryover no more than five (5) vacation days from one
year to the next. All vacation hours that an employee has accrued from previous years
employment in excess of forty hours shall be paid at the employee’s current rate of pay on aone-
time basis only.

All vacation shall be taken. In the event that work schedules require employees to work,
all unused vacation hours in excess of forty shal be paid off.

B. HOLIDAYS
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i. Holiday Schedule: Employees shall be dligible for 8 hours of pay for each of the ten
(20) following days, annualy:

1) New Year'sDay

2) Martin Luther King Day
3) Presidents Day

4) Memoria Day

5) Fourth of July

6) Labor Day

7) Columbus Day

8) Veterans Day

9) Thanksgiving

10) Christmas

ii. To be entitled to holiday pay, an employee shall report and work all of his scheduled hours on
the workdays immediately preceding and following such holiday expect where thereis a
reasonable excuse for such absence, such asillness, injury, or urgent personal business, approved
use of vacation/sick leave, or reasons considered equivalent thereto by the supervisor.

ARTICLE 23

CONTRACTUAL WORK

The right of contracting or subcontracting is vested in the Employer. Theright to
contract or subcontract shall not be used for the purpose of undermining the Union nor to
discriminate against any of its members.

ARTICLE 24

EXCUSED ABSENCE

Employees may with Company approval, be granted excused absence without pay for a
good cause stated in a written request submitted at least one week in advance of said absence
except in emergency situations. Employees are required to use any remaining vacation, sick or
persona days available to them prior to making requests for such absences. Continuous service
credit and seniority shall accumulate during all leaves of absence described in this section unless
otherwise noted. Excused absences may not be granted for more than two (2) weeks. In the
event the original request for an excused absence covers a period of less than two (2) weeks and
the employee subsequently finds that further excused leave is required, another request should be
made.

An absence extending beyond two (2) weeks is excusable only on the basis of a leave of
absence, which must be approved by the Company. A request for leave of absence will be
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considered by the Company only after the employee making the request has been an employee
for at least ninety (90) days.

Sick/Personal Days. Employees will be entitled to five (5) sick/personal days per year.

Military Service, Duty and Payment: Any employee of the Company who is inducted
into or recalled to military service of the United States and who by reason of such service is
entitled under the law to be regarding as a veteran, shall, upon his discharge and his receipt of a
Uniformed Services Employment and Reemployment Right Act of 1994.

Employees ordered to active duty for annua training with the Nationa Guard or
organized military reserve units, shall be granted a leave of absence not to exceed a maximum of
ten (10) working days each fiscal year, provided the employee furnishes the Company a copy of
their military orders at the time the leave is requested. Such leave of absence shall be referred to
as military leave. Employees may request vacation pay while on an approved military leave.
Employees will be paid the difference between their regular base pay and their military pay,
provided a Leave and Earnings Statement is submitted.

Absence and Payment for Jury Duty: Full time seniority employees who are required
by proper court order or summons to be absent from work in connection with jury duty will be
paid the difference between the gross fee he received from the court and the earnings he would
have received for a regular scheduled eight hour shift, had the employee not been required to be
absent from work. Employees called for jury duty and released by the court with less than four
hours service will be expected to return to work. Payment will be made at the employee's
regular straight time wage rate. Jury pay differential will not exceed eighty hours per calendar
year.

Temporary Absence of Disabling lllness, Injury: Full time seniority employees
having ninety days or more of continuous service credit and who are found and certified by a
physician to be unable to perform their regular assigned duties with the Company because of
disabling illness or injury, shall receive a leave of absence without pay, but with service credit
and seniority accumulating while such condition continues. If the disability continues beyond
twenty-four months and the employee has not returned to work, the employee’s service credit
and seniority will be broken and terminated.

Absence for Union Business. Employees accepting full-time positions as union
representatives shall be given an automatic leave of absence without pay for the term of their
office, or any renewal thereof, without loss of seniority rights and with the privilege of returning
to their former position. Likewise, employee shall be granted short-term leaves of absence
without pay for the purpose of attending Union conventions, meetings, etc., schedule permitting.
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ARTICLE 25

BEREAVEMENT

In the event of death in an employee’s immediate family, the employee may be granted
up to three days emergency leave with pay, not including such employee’s days off, according to
ATTACHMENT ONE: CHART OF RELATIONSHIP, DEATH IN THE IMMEDIATE
FAMILY, providing the employee substantiates the need for the emergency leave. This
paragraph shall not apply to probationary or part-time employees. See chart attached.

ARTICLE 26

EFFECT OF LAW

In the event that now or hereafter there is any State or Federal Law or any directive order,
rule or regulations made pursuant, thereto, which is in conflict with any provision or provisions
of any agreement between the parties, the same shall supersede such provision or provisions and
thereafter shall govern and control the relations and conduct of the parties so long as such law,
directive, order, rule or regulations shall remain in force and effect. In the event that this or any
other agreement existing between the parties hereto, now, or thereafter requires the approval of
any Government authority before becoming effective, the same will and shall be subject to such
approval. Furthermore, it is mutually agreed that within thirty calendar days after such provision
or provisions to comply with the law. In all other respects the provisions of this agreement shall
continue in full force and effect for the duration of this Agreement.

ARTICLE 27

SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto
until expiration, or until it is changed by mutual agreement of the parties.
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1. WAGES
CLASSIFICATION Current Wage
ASBESTOS WORKER 26.82
APPLIANCE MECHANIC 21.85
CARPENTER 23.53] $
COMPUTER OPERATOR | 13.40
DRAFTER Il 15.24
E/H&S SPECIALIST 16.43] $
[ELECTRICIAN 26.32
FORKLIFT OPERATOR 19.36
GENERAL CLERK llI 13.39
GENERAL CLERK IV 13.61
GENERAL MAINT. WORKER 20.64
HEAVY EQUIPMENT OP. 22.20
HEAVY TRUCK DRIVER 18.90] $
HOUSING INSPECTOR 14.28] $
HRAC MECH 22.75
JANITOR 11.94] $
LABORER 11.94] $
LABORER, GROUNDS 12.67] $
[LOCKSMITH 21.85
MAINT. MECH. 23.09] $
MOTOR VEHICLE MECHANIC 23.71
ORDER CLERK Il 14.62] $
PAINTER 21.85]1 $
PEST CONTROLLER 14.80] $
PIPEFITTER 25.94] $
PLANNER ESTIMATOR 23.95] $
PLUMBER 21.89]1 $
PRODUCTION CONTROL CLK| 17.14] $
QC INSPECTOR 16.43] $
SMALL ENGINE MECHANIC 20.64
SERVICE ORDER DISPATCHH 13.39] $
STOCK CLERK 15.95] $
SUPPLY TECHNICIAN 19.38
TRACTOR OPERATOR 13.80] $
TRANSPORTATION INSPECT( 14.85] $
WAREHOUSE SPECIALIST 16.93

ARTICLE 28

WAGES
3.50% 3.00% 3.00% 3.50%
Equity 10/1/02 10/1/03 10/1/04 10/1/05
$ 2776[$  2859|$ 2945|$ 3048
$  2261|$  2329|$ 2399|$ 2483
75000 |$  2435|$ 2508|$  2584|$ 2674
$  1387[$  1429[$ 1471|$  15.23
$  1577|$  1625|$ 1673 |$  17.32
750.00 [$  17.01|$ 1752|$ 18.04|$  18.67
$ 2724|$  2806|$ 28903  29.01
$  2004[$  2064|$  21.26|$  22.00
$  1386|$  1427|$ 1470|$ 1522
$  1409[$  1451|$  1494|$ 1547
$  2136]$  2200|$ 22663 2346
$  2298[$  2367|$ 2438|$  25.23
750.00 [$  1956[$  2015|$  20.75|$  21.48
750.00 [$  14.78|$ 1522|$ 15.68|$  16.23
$  2355|$ 2425|$  2498[$ 2585
750.00 [$  12.36|$  12.73|$  13.11|$  13.57
750.00 [$  1236)$ 12.73]$  13.11]$ 1357
75000 |[$  13.41|$  1351|$  1391|$  14.40
$  2261|$  2329|$ 2399]$ 2483
75000 | $  23.90|$  2462|$ 2535|%  26.24
$ 2454|$  2528|$  26.03|$  26.95
750.00 [$  15.13[$ 1559|$  16.05|$  16.62
750.00 [$  2261[$  2329|$ 23993  24.83
750.00 [$  1532|$ 1578|$  16.25|$  16.82
750.00 [$  26.85[$  27.65|$ 28483  29.48
750.00 [$  24.79[$  2553|$ 2630 |$  27.22
750.00 [$  2266|$  2334|$ 24043  24.88
750.00 [$  17.74|$  1827|$  18.82|$  19.48
750.00 [$  17.01|$  1752|$  18.04|$  18.67
$  2136[$  2200[$ 2266|$  23.46
750.00 [$  1386[$ 1427]$ 14703 1522
75000 [$  1651|$  17.00|$  1751|%  18.13
$  2006]$ 2066]$ 2128|$ 2202
750.00 [$  1428|$ 14.71|$ 15.15|$ 1568
75000 [$  1537|$ 1583|$  1631|$  16.88
$ 1752|$  18.05|$ 1859|$  19.24
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2. WAGE RATE PREMIUMS

a LEAD PAY - Those employees working in Lead Positions shall receive an additional
$ .75 above their hourly rate of pay.

b. SHIFT PAY - Those employees working an afternoon shift shall receive differentia
pay in the amount of $ .45 per hour and those working a midnight shift $.60 per hour.
Beginning 10/1/05, these rates shall be increased to $ .50 per hour and $ .65 per hour.

c. SNOW REMOVAL - Those employees who report to work, outside their normal duty
hours, for the purposes of snow removal will be paid a $1.50 per hour snow removal
premium.

d. HAZMAT TEAM - Only those employees who have been trained for duty on and
identified as members of the Company’s HAZMAT response team shall, when and as
directed by management to fulfill those duties, be paid a $1.00 per hour HAZMAT
premium.

3. DAVISBACON WORK

The Company will distribute Davis Bacon work opportunities with the objective of
having employees in the same classification end each six month period equitably. For the
purpose of this section, equitable distribution shall be defined as being within 15% of the
high Davis Baconhours offered in a classification. In any event this variation shall not
exceed forty hours.

5. PAY SCHEDULE AND PROCEDURE

Paychecks will be distributed every two weeks. Payroll errors or corrections will be made
within two pay periods of the date the Company becomes aware of the discrepancy.

ARTICLE 29

SCOPE OF AGREEMENT

This Agreement constitutes the sole and entire Agreement between the parties hereto and
supersedes any and al prior agreements, either oral or written. It expresses all the obligations of
and restrictions upon the Company and the Union during its term. The Company and the Union
each expressly acknowledge that the other party has no obligation or duty, to bargain collectively
with said party pertaining to wages, hours, or other conditions of employment, or any other
matter covered or not covered in this Agreement during its term, even though such matter may
not have been within the knowledge or contemplation of either party athe date of execution
hereof.
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No Agreement, alteration, understanding, variation waiver or modification of any of the
terms or conditions contained herein shall be made by any employee or groups of employees
with the Employer.

The waiver of any breach or condition of this Agreement by either party shall not
constitute a precedent in the future enforcement of the terms and conditions herein.

This Article shall not operate to bar negotiations on those matters which the Company and the
Union may mutually agree to negotiate upon during the term of this Agreement.
ARTICLE 30

DURATION OF AGREEMENT

This agreement shall be effective from October 1, 2002 and shall remain in full force and
effect to and including September 30, 2006 and from year to year thereafter unless written notice
be given by either party hereto on or before sixty (60) days prior to September 30, 2006 or sixty
(60) days prior to the 30" day of September of any subsequent year, requesting that the
Agreement be amended or cancelled. If Agreement on the amendments desired or the new
contract is not reached on the expiration date of the Agreement, the Agreement shall terminate as
to all its provisions and conditions.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed
on 01 of October, 2002, by their proper officers thereunto, duly authorized.

FOR THE COMPANY:: FOR THE UNION:
/IRobert A. Williamg/ //Danid O’ Rourke//
{ISusan M. Rinaldi/l /IJames L. Coleman//
/INathan Deily// //IRonald D. Graham
[1James F. Dempsey// /IR. A. White//

/IJeanne M. Pédllegrino//

Signed this 21% day of August, 2002.
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ATTACHMENT 1

CHART OF RELATIONSHIP: DEATH IN IMMEDIATE FAMILY

GRAND GRAND
PARENT PARENT
1 DAY* 1 DAY*
BROTHER PARENT PARENT BROTHER
SISTER 3 DAYS* 3 DAys* [| SISTER
NO PAY NO PAY
v \ 4
SPOUSE BsngTr:EzR EMPLOYEE SPOUSE BS%?EFER SPOUSE
1 DAY* | | 3DAYS | | | NOPAY
3 DAYS* 1 DAY*
v v v
SON SON SON
DAUGHTER DAUGHTER H ?\EO;JASE DAUGHTER
NO PAY 3 DAYS* NO PAY
[ |
v
SON
* INCLUDES FOSTER AND DAUGHTER
STEP RELATIONSHIP 1 DAY*
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ATTACHMENT 2
BENEFITS

August 20, 2002
Mr. Dan O’ Rourke, Business Representative
International Union of Operation Engineers — Local 547
24720 W. Seven Mile Road
Detroit, Ml 48219
Dear Mr. O’ Rourke:

The Company agrees to provide to the Union members those benefit plans presented and
discussed at the recently concluded negotiations, including the following amounts of ‘ Flex
Credits’:

Effective /1/2003:  $4804.80
Effective 1/1/2004:  $4908.80
Effective 1/1/2005: $5117.80
Effective 1/1/2006:  $5429.80

The Company further agrees to make available any new plans that become available, with
corresponding premiums, during the life of this agreement.

In accordance with a separate agreement reached between the Company and the Union at
the recently concluded negotiations, the Company will provide an annual disbursement to
employees who have elected Family Medical Coverage.

In each year of the bargaining agreement, the amount of $750.00 will be paid to employees who
provide a copy of their Benefit Enrollment Confirmation to the Human Resources Office
showing they have elected Family Medical Coverage.

Sincerely,

//signed// /Isigned//
James F. Dempsey Dan O’ Rourke
Director of Labor Relations Business Agent
Raytheon Technical Services IUOE Local #547
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BRS Docunent Vi ewer
General Deci sion Nunber M 020007

General Decision Number M 020007

Super seded General Decision No. M 010007

State: M chi gan Construction Type:

Al RPORT & BRI DGE

H GHWAY

SEVER/ I NCI D. TO HW.

County(ies):

STATEW DE

Al RPORT CONSTRUCTI ON PRQJECTS (does not include buildings);
BRI DGE CONSTRUCTI ON PRQJECTS; HI GHWAY CONSTRUCTI ON
PROJIECTS; SEWER AND WATER LI NE CONSTRUCTI ON PRQJIECTS WHI CH
ARE | NCl DENTAL TO A H GHWAY PRQJECT

DOES NOT | NCLUDE BRI DGE CONSTRUCTI ON I N MUSKEGON OR OTTAWA
COUNTI ES.

Modi fi cati on Number Publ i cation Date

03/ 01/ 2002

03/ 15/ 2002

05/ 17/ 2002

06/ 21/ 2002

08/ 16/ 2002

12/ 20/ 2002

12/ 27/ 2002

03/ 28/ 2003

04/ 04/ 2003

O~NOOOITA~ WNEF,O

COUNTY(i es):
STATEW DE
CARPO004F 06/01/1998
Rat es Fringes
LI VI NGSTON COUNTY (Townshi ps of Brighton, Deerfield, Genoa,
Hartl and, Osceola and Tyrone); MACOVB, MONROE, OAKLAND, SANI LAC,
ST. CLAI R AND WAYNE COUNTI ES:
CARPENTER; PI LEDRI VER 22.488 9.526
CARP0O004G 06/ 01/ 2002
Rat es Fri nges
DOES NOT | NCLUDE LI VI NGSTON COUNTY ( Townshi ps of Brighton,
Deerfield, Genoa, Hartland, Osceola and Tyrone); MACOVB, MONROCE,
OAKLAND, SANI LAC, ST. CLAI R AND WAYNE COUNTI ES:
CARPENTER; PI LEDRI VER 24.83 5. 86
FOOTNOTE:
DI VER: to be paid one and one-half (1-1/2) times the regul ar
journeyperson rate.
ELECO017E 06/01/1998
Rat es Fringes
HURON COUNTY; | NGHAM COUNTY ( Townshi ps of Leroy, Locke,
Wheatfield, Wiite Oak and W I Iliamson); LAPEER COUNTY; LENAVEE
COUNTY (Townshi ps of Cinton and Macon); LI VI NGSTON COUNTY
(Townshi ps of Brighton, Conway, Genoa, G een Oak, Hanmburg, Handy,
Hartl and, Howell, losco, Marion, Oceola and Putnam; MACOVB COUNTY; MONROE
COUNTY (Townshi ps of Ash, Berlin, Dundee, Exeter,
Frencht own, |da, London, MIlan, Mnroe, Raisinville and



Summerfiel d); OAKLAND, ST. CLAIR, SANI LAC AND TUSCOLA COUNTI ES;
WASHTENAW COUNTY ( Townshi ps of Ann Arbor, Augusta, Bridgewater,
Dexter, Freedom Lima, Lodi, Northfield, Pittsfield, Salem
Sal i ne, Scio, Superior, Webster, York and Ypsilanti); AND WAYNE
COUNTY:
ALL COWMERCI AL WORK EXCEPT LI NE

CONSTRUCTI ON:

Conmer ci al technician 22.81 18.5% + 2. 80
LI NE CONSTRUCTI ON:
Li ne technici an 29.22 18.5% + 2. 80
Cabl e splicer; Line technician when
hel i o-arc wel di ng 30. 42 18.5% + 2. 80
Conbi nati on equi pnent oper ator
and ground person 21.68 18.5% + 2.80
Conbi nation driver/ground person 20. 48 18.5% + 2.80
Ground person 18. 90 18.5% + 2.80
ELECO876A 06/ 01/ 2002
Rat es Fringes
REMAI NDER OF STATE:
LI NE CONSTRUCTI ON:
Li ne technici an 27.18 21.5% + 2. 20
Cabl e splicer 28. 30 21.5% + 2. 20

Oper at or/ ground person (di gger
tractor and setting rig with
tracks or rough terrain vehicle,
| ar ge bonmbardi er, backhoe over
85 hp, hydraulic crane 10 ton
or over) 20. 56 21.5% + 2. 20

Li ght equi pment operator/ground
person/truck driver/ground
person (wi nch, A frame, diggers
when used for distribution |ine
truck and used for distribution
wor k, distribution truck driver,
5th wheel type trucks, bucket

trucks, |adder trucks and all live
boom trucks, all equiprment 85 hp
or under) 18. 06 21.5% + 2. 20

Truck driver/ground person (trucks
with winch or boom or dunp, other

than distribution work) 17. 21 21.5% + 2. 20
Ground person 13. 86 21.5% + 2. 20
FOOTNOTE:

Operators of 5/8 yard, rated capacity, backhoe or over; and
operators of 25 ton, rated capacity, crane or over; and operators
of heavy duty tension or pulling machinery on 345 KV and above:
to receive the journeyman line technician rate of pay.

ENG 0324C 06/ 01/ 2002

Rat es Fringes
ALCONA, ALPENA, ARENAC, BAY, CHEBOYGAN, CLARE, CLI NTON,
CRAWFORD, GENESEE, GLADW N, GRATI OT, HURON, | NGHAM | OSCQ,
| SABELLA, JACKSON, LAPEER, LENAWEE, LI VINGSTON, MACOVB, M DLAND,
MONROE, MONTMORENCY, OAKLAND, OGEMAW OSCODA, OTSEGO, PRESQUE
| SLE, ROSCOMMON, SAG NAW ST. CLAI R, SANI LAC, SHI AWASSEE,
TUSCOLA, WASHTENAW AND WAYNE COUNTI ES:



POAER EQUI PMENT OPERATORS
STEEL ERECTI ON

GROUP 1 36. 44 11. 65
GROUP 2 37. 44 11. 65
GROUP 3 34.94 11. 65
GROUP 4 35.94 11. 65
GROUP 5 33. 44 11. 65
GROUP 6 34. 44 11. 65
GROUP 7 33.17 11. 65
GROUP 8 34.17 11. 65
GROUP 9 32.72 11. 65
GROUP 10 33.72 11. 65
GROUP 11 31. 99 11. 65
GROUP 12 32.99 11. 65
GROUP 13 31.63 11. 65
GROUP 14 32.63 11. 65
GROUP 15 30. 99 11. 65
GROUP 16 24.18 11. 65
GROUP 17 22.77 11. 65
FOOTNOTE:

Pai d Hol i days:

New Year's Day, Menorial Day, Fourth of July, Labor Day,
Thanksgi vi ng Day and Chri stmas Day.

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Engi neer when operating conbination of boomand jib
400" or | onger

GROUP 2: Engi neer when operating conbination of boomand jib
400" or longer on a crane that requires an oiler

GROUP 3: Engi neer when operating conbination of boomand jib
300" or |onger

GROUP 4: Engi neer when operating conbi nati on of boomand jib
300" or longer on a crane that requires an oiler

GROUP 5: Engi neer when operating conbination of boomand jib
220" or |l onger

GROUP 6: Engi neer when operating conbination of boomand jib
220' or longer on a crane that requires an oiler

GROUP 7: Engi neer when operating conbination of boomand jib
140" or | onger

GROUP 8: Engi neer when operating conbination of boomand jib
140" or longer on a crane that requires an oiler

GROUP 9: Tower crane & derrick operator (where operator's work
station is 50 ft. or nmore above first sub-Ilevel)

GROUP 10: Tower crane & derrick operator (where operator's work
station is 50 ft. or nore above first sub-level) on a crane that
requires an oiler

GROUP 11: Engi neer when operating conbination of boomand jib
120" or | onger

GROUP 12: Engi neer when operating conbination of boomand jib
120" or longer on a crane that requires an oiler

GROUP 13: Crane operator and job nmechanic

GROUP 14: Crane operator on a crane that requires an oiler

GROUP 15: Hoi sti ng operator

GROUP 16: Conpressor or wel der operator

GROUP 17: QG ler

ENG 0324D 05/ 01/ 2002
Rat es Fringes



POVNER EQUI PMENT OPERATCRS:

STEEL ERECTI ON:
ALLEGAN, BARRY, BERRI EN, BRANCH, CALHOUN, CASS, EATON, HI LLSDALE,
| ONl A, KALAMAZOO, KENT, LAKE, MANI STEE, MASON, MECOSTA, MONTCALM
MUSKEGON, NEWAYGO, OCEANA, OSCEOLA, OTTAWA, ST. JOSEPH AND VAN
BUREN COUNTI ES:

GROUP 1 26. 36 11. 65
GROUP 2 26.11 11. 65
GROUP 3 25.61 11. 65
GROUP 4 21.01 11. 65
GROUP 5 19. 36 11. 65
GROUP 6 17. 06 11.65

ANTRIM BENZI E, CHARLEVA X, EMMET, GRAND TRAVERSE, KALKASKA,
LEELANAU, M SSAUKEE AND WVEXFORD COUNTI ES:

GROUP 1 26. 36 11. 65

GROUP 2 26.11 11. 65

GROUP 3 25.11 11. 65

GROUP 4 20.71 11. 65

GROUP 5 19. 06 11. 65

GROUP 6 16. 56 11. 65
FOOTNOTES:

Crane operator with main boomand jib 300" or longer: $1.50
additional to the group 1 rate.
Crane operator with main boomand jib 400" or |onger: $3.00
additional to the group 1 rate.
PAI D HOLI DAYS:
New Year's Day, Decoration Day, Fourth of July, Labor Day,
Thanksgi vi ng Day and Chri stmas Day.
POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS
GROUP 1: Crane operator, with main boom& jib 220" or |onger
GROUP 2: Crane operator, with main boom & jib 140" or |onger;
Tower crane; Gantry crane; Wirley derrick
GROUP 3: Regul ar equi pnent operator, crane, dozer, | oader,
hoi st, straddl e wagon, nechanic
GROUP 4: Air tugger (single drum, material hoist, punp 6" or
over
GROUP 5: Air conpressor, welder, generators, conveyors
GROUP 6: G ler and fire tender
ENG 0324E 09/ 01/ 2002
Rat es Fringes
POAER EQUI PMENT OPERATORS:
UNDERGROUND (i ncl udes sewer):
BAY, GENESEE, HURON, | NGHAM JACKSON, LAPEER, LENAVEE,
LI VI NGSTON, MACOMVB, M DLAND, MONRCE, OAKLAND, SAG NAW SANI LAC,
SHI AWASSEE, ST. CLAIR, TUSCOLA, WASHTENAW AND WAYNE COUNTI ES:

GROUP 1 26.78 11. 65
GROUP 2 23.05 11.65
GROUP 3 22.32 11. 65
GROUP 4 21.75 11. 65

ALCONA, ALLEGAN, ALPENA, ANTRI M ARENAC, BARRY, BENZIE, BERRI EN,
BRANCH, CALHOUN, CASS, CHARLEVO X, CHEBOYGAN, CLARE, CLI NTON,
CRAWFORD, EATON, EMVET, GLADW N, GRAND TRAVERSE, GRATI OT,

H LLSDALE, I ONI A, 1 0OSCO, | SABELLA, KALAMAZOO, KALKASKA, KENT,
LAKE, LEELANAU, MANI STEE, MASON, MECOSTA, M SSAUKEE, MONTCALM
MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA, OGEMAW OSCEOLA, OSCODA,
OISEGO, OITAWA, PRESQUE | SLE, ROSCOWMMON, ST. JOSEPH, VAN BUREN



AND VWEXFORD COUNTI ES:

GROUP 1 25. 07 11. 65
GROUP 2 21.18 11. 65
GROUP 3 20. 68 11. 65
GROUP 4 20. 40 11. 65

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Backfiller tanper; Backhoe; Batch plant operator
(concrete); Clanshell; Concrete paver (2 drunms or |arger);
Conveyor | oader (Euclid type); Crane (crawl er, truck
type or pile driving); Dozer; Dragline; Elevating grader
Endl oader; Gradall (and simlar type machine); G ader; Mechanic
Power shovel; Roller (asphalt); Scraper (self-propelled or
tractor drawn); Side boomtractor (type D-4 or equival ent and
larger); Slip form paver; Slope paver; Trencher (over 8 ft.
di ggi ng capacity); Well drilling rig; Concrete punp with boom
oper at or

GROUP 2: Boomtruck (power swing type boom; Crusher; Hoist;
Punp (1 or nore - 6-in. discharge or larger - gas or diesel-
powered or powered by generator of 300 anperes or nore -
i nclusive of generator); Side boomtractor (smaller than type D-4
or equival ent); Sweeper (Wayne type and simlar equipnent);
Tractor (pneu-tired, other than backhoe or front end | oader);
Trencher (8-ft. digging capacity and snmll er)

GROUP 3: Air conpressors (600 cfmor larger); Air conpressors

(2 or nore - less than 600 cfm; Boomtruck (non-sw nging, non-
powered type boom); Concrete breaker (self-propelled or truck
mount ed - includes conpressor); Concrete paver (1 drum- |/2 yd.

or larger); Elevator (other than passenger); Mintenance person
Punp (2 or nmore - 4-in. up to 6-in. discharge - gas or diese
powered - excludi ng subnersible punps); Punpcrete machi ne (and

simlar equipment); Wagon drill (multiple); Welding machi ne or
generator (2 or nore - 300 anp. or larger - gas or diese
power ed)

GROUP 4: Boiler; Concrete saw (40 hp or over); Curing machine
(self-propelled); Farmtractor (with attachnent); Finishing
machi ne (concrete); Fire person; Hydraulic pipe pushing nmachine;
Mul chi ng equi prrent; Giler; Punmps (2 or nore up to 4-in
di scharge, if used 3 hours or nore a day, gas or diesel powered -
excl udi ng submersi bl e punps); Roller (other than asphalt); Stunp
renover; Trencher (service); Vibrating conmpaction equi pnent,
self-propelled (6 ft. wide or over); End dunp operator

ENG 0324F 06/ 01/ 2002
Rat es Fringes
POAER EQUI PMENT OPERATORS

Al RPORT, BRI DGE & HI GHWAY CONSTRUCTI ON
GENESEE, MACOMB, MONROE, OAKLAND,

WASHTENAW AND WAYNE COUNTI ES:

GROUP 1 25.18 11. 60
GROUP 2 19.75 11. 60
GROUP 3 19.19 11. 60
GROUP 4 19. 02 11. 60

STATEW DE (does not include Genesee,

Maconmb, Monroe, Gakl and, Washtenaw

and Wayne Counties):

GROUP 1 25.18 11. 60
GROUP 2 19. 60 11. 60



GROUP 3 19.04 11. 60
GROUP 4 18.72 11. 60
FOOTNOTE:

Crane prem ums:

Swi ng boomtruck operator over 12 tons: $.50 per hour

addi ti onal

Hydraulic crane operator 75 tons and under: $.75 per hour
addi ti onal

Hydraulic crane operator over 75 tons: $1.00 per hour
addi ti onal

Lattice boom crane operator: $1.50 per hour additional
POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Asphalt plant operator; Crane operator (does not
i nclude work on bridge construction projects when the crane
operator is erecting structural conponents); Dragline operator
Shovel operator; Loconotive operator; Paver operator (5 bags or
nore); Elevating grader operator; Pile driving operator; Roller
operator (asphalt); Blade grader operator; Trenching machine
operator (ladder or wheel type); Auto-grader; Slip form paver;
Sel f-propelled or tractor-drawn scraper; Conveyor |oader operator
(Buclid type); Endl oader operator (1 yd. capacity and over);

Bul | dozer; Hoisting engineer; Tractor operator; Finishing nmachine
operator (asphalt); Mechanic; Punp operator (6-in. discharge or
over, gas, diesel powered or generator of 300 anp. or larger);
Shoul dering or gravel distributing machi ne operator (self-
propel | ed); Backhoe (with over 3/8 yd. bucket); Side boomtractor
(type D-4 or equivalent or larger); Tube finisher (slip form
paving); Gradall (and simlar type machine); Asphalt paver (self-
propel |l ed); Asphalt planer (self-propelled); Batch plant
(concrete-central mx); Slurry machine (asphalt); Concrete punp
(3 in. and over); Roto-mIl; Sw nging boomtruck (over 12 ton
capacity); Hydro denolisher (water blaster); Farmtype tractor
with attached pan

GROUP 2: Screening plant operator; Washing plant operator;
Crusher operator; Backhoe (with 3/8 yd. bucket or less); Side
boomtractor (smaller than D-4 type or equival ent); Sweeper
(Wayne type and sinilar equi pment); Vacuum truck operator; Batch
pl ant (concrete dry batch)

GROUP 3: Air conpressor operator (600 cu. ft. per mn or nore);
Air conpressor operator (two or nore, less than 600 cfnm; Wagon
drill operator; Concrete breaker; Tractor operator (farmtype
wi th attachnent)

GROUP 4: Boiler fire tender; Oler; Fire tender; Trencher
(service); Flexplane operator; Cleftplane operator; Grader
operator (self-propelled fine-grade or form (concrete));

Fi ni shi ng machi ne operator (concrete); Boom or w nch hoist truck
operat or; Endl oader operator (under 1 yd. capacity); Roller
operator (other than asphalt); Curing equi pnent operator
(sel f-propelled); Concrete saw operator (40 h.p. or over); Power
bin operator; Plant drier operator (asphalt); Vibratory
conpacti on equi pnent operator (6 ft. wi de or over); CGuard post
driver operator (power driven); Al nulching equipnment; Stunp
renmover; Concrete punp (under 3-in.); Mesh installer (self-
propel l ed); Tractor operator (farmtype); End dunp

ENG 0324G 05/ 01/ 2002

Rat es Fringes



ALCGER, BARAGA, CHI PPEWA, DELTA, DI CKI NSON, GOGEBI C, HOUGHTON,
| RON, KEWEENAW LUCE, MACKI NAC MARQUETTE, MENOM NEE, ONTONAGON
AND SCHOOLCRAFT COUNTI ES:
PONER EQUI PMENT OPERATORS:
STEEL ERECTI ON:
Crane operator, main boom

& jib 220" or |onger 25.09 11. 40
Crane operator, nmain boom

& jib 140" or | onger 24. 84 11. 40
Crane operator, main boom

& jib 120" or | onger 24.59 11. 40
Mechanic with truck and

tool s 25.59 11. 40
Regul ar oper at or 24.09 11. 40
Conpressor; forklift; welder 20. 84 11. 40
Oler and fire tender 19.54 11. 40
ENG 0324H 10/ 01/ 2002

Rat es Fringes
SEVER RELI NI NG
POAER EQUI PMENT OPERATORS:

GROUP 1 24. 37 8.41
GROUP 2 22.98 8.41

SEWER RELI NI NG CLASSI FI CATI ONS
GROUP 1: Operation of audio-visual closed circuit TV system
i ncluding renpte in-ground cutter and other equi prment used in
connection with the CCTV system
GROUP 2: Operation of hot water heaters and circul ation
systems, water jetters and vacuum and mechani cal debris renoval
syst ens
ENG 03253 05/01/ 2002
Rat es Fringes
ALGER, BARAGA, CHI PPEWA, DELTA, DI CKI NSON, GOGEBI C, HOUGHTON,
| RON, KEWEENAW LUCE, MACKI NAC, MARQUETTE, MENOM NEE, ONTONAGON
AND SCHOCOLCRAFT COUNTI ES:
POAER EQUI PMENT OPERATORS:
UNDERGROUND WORK:
Crane operator, main boom& jib

220" or | onger 24. 69 11. 40
Crane operator, main boom& jib

140" or | onger 24. 44 11. 40
Crane operator, main boom& jib

120" or | onger 24.19 11. 40
Mechanic with truck and tools 25.19 11. 40
GROUP 1 23.69 11. 40
GROUP 2 20. 44 11. 40
GROUP 3 19. 86 11. 40
GROUP 4 18. 92 11. 40
FOOTNOTES:

Swi ng boom truck operator over 15 tons: $.50 per hour
addi ti onal .

Hydraulic crane operator 75 tons and under: $.75 per hour
addi ti onal .

Hydraulic crane operator over 75 tons: $1.00 per hour
addi ti onal .

Lattice beam crane operator: $1.50 per hour additional.



POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS
( UNDERGROUND WORK)
GROUP 1: Regul ar equi pnent operator, crane, dozer, front end
| oader, job mechanic, punpcrete and squeezecrete
GROUP 2: Air track drill, boomtruck (non-sw ng), concrete
m xer, fork truck, material hoist and tugger, punp 6" and
over, beltcrete, sweeping nachine, trencher, w nches, well points
and freeze systens
GROUP 3: Air conpressor, conveyor, concrete saw, farmtractor
(wi thout attachments), fork truck, generator, guard post driver,
mul chi ng nmachi ne, punps under 6-in., welding machine and grease
person
GROUP 4: O ler, fire tender and heater operator
ENG 0325K 10/ 01/ 2002
Rat es Fringes
POAER EQUI PMENT OPERATORS
HAZARDOUS WASTE REMOVAL:
BAY, GENESEE, HURON, | NGHAM
JACKSON, LAPEER, LENAWEE
LI VI NGSTON, MACOVB, M DLAND
MONRCE, OAKLAND, SAG NAW
SANI LAC, SHI AWASSEE, ST. CLAIR,
TUSCOLA, WASHTENAW AND WAYNE
COUNTI ES:
LEVEL A:
GROUP 1 29.28 11. 65
GROUP 2 25.55 11. 65
Engi neer when operating crane
with boomand jib or |eads
220" or | onger 32. 23 11. 65
Engi neer when operating crane
with boomand jib or |eads
140" or | onger 31.93 11. 65
Regul ar crane operator,
mechani ¢, dragline operator,
boom truck operator and
concrete punp with boom

oper at or 30. 25 11. 65
LEVELS B AND C:

GROUP 1 28.33 11. 65

GROUP 2 24. 60 11. 65

Engi neer when operating crane

with boomand jib or |eads

220" or |l onger 31.28 11. 65
Engi neer when operating crane

with boomand jib or |eads

140" or | onger 30. 98 11. 65
Regul ar crane operator,

mechani ¢, dragline operator,

boom truck operator and

concrete punp with boom

oper at or 29. 30 11. 65
LEVEL D:

GROUP 1 27.03 11. 65

GROUP 2 23. 30 11. 65

Engi neer when operating crane



with boomand jib or |eads
220" or | onger
Engi neer when operating crane
with boomand jib or |eads
140" or | onger
Regul ar crane operator,
mechani ¢, dragline operator,
boom truck operator and
concrete punp with boom
oper at or
LEVEL D WHEN CAPPI NG LANDFI LL:
GROUP 1
GROUP 2
Engi neer when operating crane
with boomand jib or |eads
220" or |l onger
Engi neer when operating crane
with boomand jib or |eads
140" or | onger
Regul ar crane operator,
mechani ¢, dragline operator,
boom truck operator and
concrete punp with boom
oper at or
REMAI NDER OF STATE:
LEVEL A:
GROUP 1
GROUP 2
Engi neer when operating crane
with boomand jib or |eads
220" or | onger
Engi neer when operating crane
with boomand jib or |eads
140" or | onger
Regul ar crane operator,
mechani ¢, dragline operator,
boom truck operator and
concrete punp with boom
oper at or
LEVELS B AND C:
GROUP 1
GROUP 2
Engi neer when operating crane
with boomand jib or |eads
220" or |l onger
Engi neer when operating crane
with boomand jib or |eads
140" or | onger
Regul ar crane operator,
mechani ¢, dragline operator,
boom truck operator and
concrete punp with boom
oper at or
LEVEL D:
GROUP 1
GROUP 2
Engi neer when operating crane
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with boomand jib or |eads

220" or | onger 28. 27 11. 65
Engi neer when operating crane

with boomand jib or |eads

140" or | onger 27.97 11. 65
Regul ar crane operator,

mechani ¢, dragline operator,

boom truck operator and

concrete punp with boom

oper at or 26. 29 11. 65
LEVEL D VWHEN CAPPI NG LANDFI LL

GROUP 1 25. 07 11. 65

GROUP 2 21.18 11. 65

Engi neer when operating crane

with boomand jib or |eads

220" or |l onger 28.02 11. 65
Engi neer when operating crane

with boomand jib or |eads

140" or | onger 27.72 11. 65
Regul ar crane operator,

mechani ¢, dragline operator,

boom truck operator and

concrete punp with boom

oper at or 26. 04 11. 65
HAZARDOUS WASTE REMOVAL CLASSI FI CATI ONS
Group 1: Backhoe, batch plant operator, clanshell, concrete

breaker when attached to hoe, concrete cleaning decontani nation
machi ne operator, concrete punp, concrete paver, crusher, dozer
el evating grader, endloader, farmtractor (90 h.p. and higher),
gradal |, grader, heavy equi pnment robotics operator, |oader, pug
mll, punpcrete nmachines, punp trucks, roller, scraper (self-
propell ed or tractor drawn), side boomtractor, slip form paver,
sl op paver, trencher, ultra high pressure waterjet cutting too
system vactors, vacuum bl asting nachi ne operator, vertica
lifting hoist, vibrating conpaction equi pnent (self-propelled),
and well drilling rig

GROUP 2: Air conpressor, concrete breaker when not attached to
hoe, el evator, end dunps, equipnment decontam nation operator
farmtractor (less than 90 h.p.), forklift, generator, heater
mul cher, pigs (portable reagent storage tanks), power screens,
punps (water), stationary conpressed air plant, sweeper, and
wel di ng machi ne

ENG 0325L 05/ 01/ 2002

Rat es Fringes

POAER EQUI PMENT OPERATORS:

GAS DI STRI BUTI ON AND DUCT | NSTALLATI ON WORK
MACOVB, MONRCE, OAKLAND, ST. CLAIR

WASHTENAW AND WAYNE COUNTI ES:

GROUP 1 23.30 11. 65

GROUP 2 23. 17 11. 65

GROUP 3 22.04 11. 65

GROUP 4 21. 47 11. 65

STATEW DE (does not include Maconb, Monroe, Qakland, St. Cair
Washt enaw and Wayne Counties):

GROUP 1 22.39 11. 65

GROUP 2-A 22.29 11. 65



GROUP 2-B 22.07 11. 65
GROUP 3 21.29 11. 65
GROUP 4 20.79 11. 65
SCOPE OF WORK

The construction, installation, treating and reconditioning of
pi pelines transporting gas vapors within cities, towns,
subdi vi si ons, suburban areas, or within private property
boundaries, up to and including private neter settings of private
i ndustrial, governmental or other premnises, nore commonly
referred to as "distribution work," starting fromthe first
nmetering station, connection, simlar or related facility, of the
mai n or cross country pipeline and including duct installation
DEFI NI TI ON OF GROUPS:

MACOVB, MONRCE, OAKLAND, ST. CLAIR, WASHTENAW AND WAYNE COUNTI ES

GROUP 1: Backhoe, crane, grader, nechanic, dozer (D-6
equi val ent or larger), side boom (D4 equival ent or |arger),
trencher, endloader (2 yd. capacity or greater)

GROUP 2: Dozer (less than D-6 equival ent), endloader (under 2
yd. capacity), side boom (under D-4 capacity), backfiller, punps
(1 or 2 of 6-inch discharge or greater), boomtruck (w th powered
boom, tractor (wheel type other than backhoe or front endl oader)

GROUP 3: Tanper (self-propelled), boomtruck (w th non-powered
boom, concrete saw (20 hp or larger), punps (2 to 4 under 6-inch
di scharge), conpressor (2 or nore or when one is used
continuously into the second day)

GROUP 4: QO ler, hydraulic pipe pushing machi ne, grease person
STATEW DE (does not include Maconb, Monroe, Qakland, St. Cair
Washt enaw and Wayne Counties):

GROUP 1: Mechanic, crane (over 1/2 yd. capacity), backhoe (over
1/2 yd. capacity), grader (Caterpillar 12 equival ent or |arger)

GROUP 2-A: Trencher, backhoe (1/2 yd. capacity or |ess)

GROUP 2-B: Crane (1/2 yd. capacity or |less), conpressor (2 or
nore), dozer (D-4 equivalent or |arger), endloader (1 yd.
capacity or larger), punmp (1 or 2 six-inch or larger), side boom
(D4 equivalent or |arger)

GROUP 3: Backfiller, boomtruck (powered), concrete saw (20 hp
or larger), dozer (less than D-4 equival ent), endl oader (under 1
yd. capacity), farmtractor (with attachnents), punp (2 - 4 under
si x-inch capacity), side boom tanper (self-propelled)

GROUP 4: Ol er, grease person

| RONOOO8H 05/01/2002
Rat es Fringes
ALCER, BARAGA, CHI PPEWA, DELTA, DI CKI NSON, GOGEBI C, HOUGHTON
| RON, KEWEENAW LUCE, MACKI NAC MARQUETTE, MENOM NEE, ONTONAGON
AND SCHOOLCRAFT COUNTI ES:

| RONWORKERS:
General contracts $10, 000, 000

or greater 23.82 12.51
CGeneral contracts | ess than

$10, 000, 000 21.31 12.51

| RONOOO8SL 05/01/2001
Rat es Fringes
ALCGER, BARAGA, CHI PPEWA, DELTA, DI CKI NSON, GOGEBI C, HOUGHTON
| RON, KEWEENAW LUCE, MACKI NAC MARQUETTE, MENOM NEE, ONTONAGON
AND SCHOOLCRAFT COUNTI ES:



| RONWORKERS:
Pre engi neered netal buil ding
erection 16. 46 7.96
| RONO025B 06/ 01/ 2001
Rat es Fringes

ALCONA, ALPENA, ARENAC, BAY, CHEBOYGAN, CLARE, CLINTON, CRAWFORD,
GENESEE, GLADW N, GRATI OT, HURON, | NGHAM | OSCO, | SABELLA,
JACKSON, LAPEER, LI VINGSTON, MACOMB, M DLAND, MONTMORENCY,
OAKLAND, OGEMAW OSCODA, OTSEGO, PRESQUE | SLE, ROSCOMVON,
SAG NAW SANI LAC, SHI AWASSEE, ST. CLAIR, TUSCOLA, WASHTENAW AND
WAYNE COUNTI ES:

| RONVWORKERS:
Ornanmental , structural,
precast erector 25. 09 17. 48
Fence erector 18. 37 12. 88
Si di ng & decki ng 20. 56 15. 41

| RONO025G 04/ 01/ 2001
Rat es Fringes

| RONMORKER - PRE- ENG NEERED METAL BUI LDI NG ERECTOR:
GENESEE AND LAPEER COUNTI ES;

LI VI NGSTON COUNTY (east of

Bur khardt Rd.); MACOVB, OAKLAND

AND ST. CLAI R COUNTI ES; WASHTENAW

COUNTY (east of US #23); AND WAYNE

COUNTY 19.50 13. 04
ALCONA, ALLEGAN, ALPENA, ANTRI M

ARENAC, BARRY, BAY, BENZIE,

BERRI EN, BRANCH, CALHOUN, CASS,

CHARLEVO X, CHEBOYGAN, CLARE,

CLI NTON, CRAWFORD, EATON, EMVET,

GLADW N, GRAND TRAVERSE, GRATI OT,

HI LLSDALE, HURON, | NGHAM | ONI A,

| OSCO, | SABELLA, JACKSON,

KALAMAZOO, KALKASKA, KENT, LAKE

AND LEELANAU COUNTI ES; LI VI NGSTON

COUNTY (west of Burkhardt Rd.);

MANI STEE, MASON, MECOSTA, M DLAND,

M SSAUKEE, MONTCALM MONTMORENCY,

MUSKEGON, NEWAYGO, OCEANA, OGEMAW

OSCEOLA, OSCODA, COTSEGO, CGTTAWA,

PRESQUE | SLE, ROSCOVMON, SAGQ NAW

ST. JOSEPH, SAN LAC, SHI AWASSEE,

TUSCOLA AND VAN BUREN, WASHTENAW

COUNTY (west of US #23); AND

VEXFORD COUNTY 18. 28 12.04

| RONO025Z 06/ 01/ 2001
Rat es Fringes

ALCONA, ALPENA, ARENAC, BAY, CHEBOYGAN, CLARE, CLINTQON, CRAWFORD,
GENESEE, GLADW N, GRATI OT, HURON, | NGHAM | OSCO, | SABELLA,
JACKSON, LAPEER, LIVINGSTON, MACOVB, M DLAND, MONTMORENCY,
OAKLAND, OGEMAW OSCODA, OTSEGO, PRESQUE | SLE, ROSCOMVON,
SAG NAW SANI LAC, SHI AWASSEE, ST. CLAIR, TUSCOLA, WASHTENAW AND
WAYNE COUNTI ES:
| RONVWORKERS:



Machi nery mover, rigger and

machi nery erector 22.11 15. 48

| RONOO26N 06/ 01/ 2001

Rat es Fringes

ALCONA, ALPENA, ARENAC, BAY, CHEBOYGAN, CLARE, CLINTON, CRAWORD
GENESEE, GLADW N, GRATI OT, HURON, | NGHAM | OSCO, | SABELLA,
JACKSON, LAPEER, LI VINGSTON, MACOVB, M DLAND, MONTMORENCY
OAKLAND, OGEMAW OSCODA, OTSEGO, PRESQUE | SLE, ROSCOMVON
SAG NAW SANI LAC, SHI AWASSEE, ST. CLAIR, TUSCOLA, WASHTENAW AND
WAYNE COUNTI ES:

| RONWWORKERS:
Rei nf or ci ng 23. 50 15.51
Wre nesh 19. 87 14. 24

| RONOO55E 07/ 01/ 2002

Rat es Fringes
LENAVWEE AND MONROE COUNTI ES
| RONWORKERS:
Pre-engi neered netal buil dings;
flat road nesh 19. 43 12. 41
Fences and guardrails 18. 43 12. 02
Al'l other work 24.15 12. 41
FOOTNOTES:

Work in tunnels and cai ssons under pressure: $.50 per hour
addi ti onal

Work on furnaces, kilns or simlar type units with a
tenperature of 125 degrees F. or over: $1.00 per hour additional

| RONO292C 06/ 01/ 2002

Rat es Fri nges
BERRI EN AND CASS COUNTI ES:
| RONVORKERS
I ronwor ker 21.50 10. 56
Cad wel der 22.00 10. 56
| RONO340A 06/01/2001
Rat es Fringes

ALLEGAN, ANTRI M BARRY, BENZ|I E, BRANCH, CALHOUN, CHARLEVO X,
EATON, EMVET, GRAND TRAVERSE, HI LLSDALE, | ONI A, KALAMAZOO,
KALKASKA, KENT, LAKE, LEELANAU, MANI STEE, MASON, MECOSTA,

M SSAUKEE, MONTCALM MUSKEGON, NEWAYGO, OCEANA, OSCEOLA, OTTAWA,
ST. JOSEPH, VAN BUREN AND VEXFORD COUNTI ES:

| RONVORKERS
Rei nforci ng and structural 21.00 9.99
Ri gger; Heavy machi nery nover 20. 62 8. 56

LABOCOOO5H 10/01/2002
Rat es Fri nges

LABORERS

HAZARDOUS WASTE ABATEMENT:
MACOVB AND WAYNE COUNTI ES:

Work performed inside the building
and up to and including 5 ft.
out si de the buil ding:

Work performed in conjunction

with site preparation not



requiring the use of
personal protective

equi pnent; Also, Level D 22.
Levels A, B or C 23.

Work performed over 5 ft. outside
t he buil di ng:

Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective

equi pnent; Also, Level D 21
Levels A, Bor C 22.

LI VI NGSTON COUNTY (east of M 151 (Oak
Grove Rd.) and north of M59,
excluding the city of Howell); AND
OAKLAND COUNTY:

Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 22

LI VI NGSTON COUNTY (east of M 151 (GCak
Grove Rd.) and south of M59,
excluding the city of Howell); AND
WASHTENAW COUNTY:

Work performed inside the building
and up to and including 5 ft.
out si de the buil ding:

Work perfornmed in conjunction
with site preparation not

requiring the use of

personal protective

equi pnent; Also, Level D 23. 49

Levels A, B or C 24.

Work performed over 5 ft. outside
t he buil ding:

Work performed in conjunction
with site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 20.77

Levels A, B or C 21.

MONRCE COUNTY:

Work performed inside the building
and up to and including 5 ft.
out si de the buil ding:

Work performed in conjunction
with site preparation not
requiring the use of
personal protective

equi pnent; Also, Level D 23.
Levels A, Bor C 24.

Work performed over 5 ft. outside
the building line:
Work performed in conjunction
with site preparation not

80
80

20
20

. 80
Levels A, B or C 23.

80

49

77

76
76

.39

. 69

.71
.71

. 56
. 56

.71
.71

.39

. 69

.49
.49



ORWONPFPOOONOUPRAWNRPOOONOODUORWNRPFPOOO~NOOPA,WNE,O

requiring the use of
personal protective
equi pment; Also, Level D 24.76
Levels A, Bor C 25.76
HI LLSDALE, JACKSON AND LENAWEE COUNTI ES:
Work performed inside the building
and up to and including 5 ft.
outsi de the buil ding:
Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective

equi pnent; Also, Level D 19. 89
Levels A, Bor C 20. 89
Work performed over 5 ft. outside
t he buil di ng:

Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 20.77

Levels A, B or C 21.77
SANI LAC AND ST. CLAI R COUNTI ES:

Work performed inside the building
and up to and including 5 ft.
out si de the buil ding:

Work performed in conjunction
with site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 23.42

Levels A, Bor C 24. 42

Work perforned over 5 ft. outside
t he buil di ng:

Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 19.21

Levels A, B or C 20. 21

CLI NTON, EATON AND | NGHAM COUNTI ES;
| ONl A COUNTY (City of Portland);
LI VI NGSTON COUNTY (west of M 151
(GCak Grove Rd.), including the
City of Howell):

Work performed in conjunction
with site preparation not

.49
.49

. 89
. 89

. 69

. 69

.59

.59

. 69

. 69



NPFPOOONODOURAWNRPRPOOONODURRWNRPEPOOONOUOPRARWNREFRPOOO~NOURARWNPOOONOOPRARWNRE, OOONO

requiring the use of

persona

protective

equi pnent; Al so, Leve

Levels A, B or C

D

GENESEE, LAPEER AND SHI AWASSEE

COUNTI ES:

Work performed in conjunction
wWith site preparation not
requiring the use of

persona

protective

equi pnent; Al so, Leve

Levels A, B or C

D

19. 21

20.21

19. 82

20. 82

ARENAC, BAY, CLARE, GLADW N, GRATI OT,

HURON, | SABELLA, M DLAND, OGEMAW

ROSCOMMON, SAGI NAW AND TUSCOLA

COUNTI ES:

Work performed in conjunction
with site preparation not
requiring the use of

per sona

protective

equi pnent; Al so, Leve

Levels A, B or C

D

ALLEGAN, BARRY, BERRI EN, BRANCH

CALHOUN, CASS,

the city of Portland);
KENT, LAKE, MANI STEE, MASON
MECOSTA, MONTCALM MJUSKEGON
NEWAYGO, OCEANA, OSCEOLA, OTTAWA
ST. JOSEPH AND VAN BUREN COUNTI ES:

KALAMAZQO,

Work performed in conjunction
with site preparation not

requiring the use of

per sona

protective

equi pnent; Al so, Leve

Levels A, Bor C

D

ALCONA, ALPENA, ANTRIM BENZ| E
CHARLEVO X, CHEBOYGAN, CRAWFORD
EMVET, GRAND TRAVERSE
KALKASKA, LEELANAU, M SSAUKEE,
MONTMORENCY, OSCODA, OTSEGO,
PRESQUE | SLE AND VEXFORD COUNTI ES:

I GSCQO,

Work performed in conjunction
wWith site preparation not
requiring the use of

persona

protective

19.61

20.61

| ONI A COUNTY (except

18. 11

19.11

5.69

5. 69

5. 69

5. 69

5. 69

5. 69

5. 69



OCONOUPRARWNPOOONOURRWNRPEFPOOONOUPAWNPRPOOONOUOOPRRWNRPFPOOONOORAWNRPRPOOONOOA~W

equi pnent; Also, Level D 17. 23 5. 69
Levels A, Bor C 18. 23 5.69

ALCER, BARAGA, CHI PPEWA, DELTA,
DI CKI NSON, GOGEBI C, HOUGHTON, | RON
KEVWEENAW LUCE, MACKI NAC,
MARQUETTE, MENOM NEE, ONTONAGON AND
SCHOOLCRAFT COUNTI ES:

Wor k perforned inside the building
and up to and including 5 ft.
out si de the building:

Work performed in conjunction
with site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 19. 36 6. 39

Levels A, B or C 20. 36 6. 39

Work performed over 5 ft. outside
t he buil di ng:

Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 18. 35 5.69

Levels A, B or C 19. 35 5.69

LABC0259B 09/ 01/ 2002

Rat es Fringes
LABORERS:
TUNNEL, SHAFT & CAI SSON

SCOPE OF WORK

Tunnel, shaft and cai sson work of every type and description
and all operations incidental thereto, including, but not
limted to, shafts and tunnels for sewers, water, subways,
transportation, diversion, sewerage, caverns, shelters,
aquafers, reservoirs, mssile silos and steel sheeting for
under ground construction

MACOMB, OAKLAND AND WAYNE COUNTI ES:

GROUP 1 20.75 7.77
GROUP 2 20. 86 7.77
GROUP 3 20.92 7.77
GROUP 4 21.10 7.77
GROUP 5 21.35 7.77
GROUP 6 21.68 7.77
GROUP 7 14. 96 7.77



WNPFPOOWONOUIRAR WNPFPOOONOOPA, WNRPFPOOONOUAWNPEPOOONOODMAWDNEO

OO, WNRPOOONO O

STATEW DE (does not include
Maconb, Gakl and and Wayne

Counties):

GROUP 1 21.12 5.75
GROUP 2 21.21 5.75
GROUP 3 21.31 5.75
GROUP 4 21. 47 5.75
GROUP 5 21.73 5.75
GROUP 6 22.04 5.75
GROUP 7 14. 31 5.75

TUNNEL LABORER CLASSI FI CATI ONS

GROUP 1: Tunnel, shaft and cai sson | aborer, dunp, shanty, hog
house tender, testing (on gas)

GROUP 2: Manhol e, headwal |, catch basin builder, bricklayer
tender, nortar machine, material mxer, fence erector and guard
rail builder

GROUP 3: Air tool operator (jackhamrer, bush hanmer and
grinder), first bottom second bottom cage tender, car pusher
carrier, concrete, concrete form concrete repair, cenent invert
| aborer, cenent finisher, concrete shovel er, conveyor, fl oor
gasoline and electric tool operator, gunite, grout operator
wel der, headi ng di nky person, inside |ock tender, pea grave
operator, punp, outside |ock tender, scaffold, top signal person,
switch person, track, tugger, utility person, vibrator, w nch
operator, pipe jacking, wagon drill and air track operator and
concrete saw operator (under 40 h.p.)

GROUP 4: Tunnel, shaft and cai sson nmucker, bracer, |iner plate,
| ong haul dinky driver and well point

GROUP 5: Tunnel, shaft and caisson mner, drill runner, key
board operator, power knife operator, reinforced steel or nesh
(e.g. wire nesh, steel mats, dowel bars, etc.)

GROUP 6: Dynanmite and powder

GROUP 7: Restoration |aborer, seeding, sodding, planting,
cutting, nmulching and top soil grading; and the restoration of
property such as replacing mail boxes, wood chips, planter
boxes, flagstones, etc.

LABOO334A 09/01/2001
Rat es Fringes
LABORERS
OPEN CUT:

SCOPE OF WORK

Open cut construction work shall be construed to nean work
whi ch requires the excavation of earth including industrial
comercial and residential building site excavation and
preparation, |and balancing, demplition and renoval of concrete
and underground appurtenances, grading, paving, sewers, utilities
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and i nprovenents; retention, oxidation, flocculation and
irrigation facilities, and also including but not Ilinited to
under ground pi pi ng, conduits, steel sheeting for underground
construction, and all work incidental thereto, and genera
excavation. For all areas except the Upper Peninsula, open cut
construction work shall also be construed to nmean waterfront
wor k, piers, docks, seawalls, breakwalls, marinas and al

i nci dental work.

Open cut constructon work shall not include any structura
nodi fications, alterations, additions and repairs to buil dings,
or highway work, including roads, streets, bridge construction
and parking lots or steel erection work and excavation for the
building itself and back filling inside of and within 5 ft. of
the building and foundations, footings and piers for the
buil ding. Open cut construction work shall not include any work
covered under Tunnel, Shaft and Cai sson worKk.

MACOVB, OAKLAND AND WAYNE COUNTI ES:

GROUP 1 20. 00 7.47

GROUP 2 20.11 7.47

GROUP 3 20. 16 7.47

GROUP 4 20, 24 7.47

GROUP 5 20. 30 7.47

GROUP 6 17.75 7.47

GROUP 7 14. 37 7.47
LI VI NGSTON COUNTY (east of M 151 (Oak

Grove Rd.)); MONROE AND WASHTENAW

COUNTI ES:

GROUP 1 19. 85 5.32
GROUP 2 19. 96 5.32
GROUP 3 20. 08 5.32
GROUP 4 20. 15 5.32
GROUP 5 20. 30 5.32
GROUP 6 17. 60 5.32
GROUP 7 14. 24 5.32
CLI NTON, EATON, GENESEE, HI LLSDALE

AND | NGHAM COUNTI ES; |1 ONI A COUNTY

(City of Portland); JACKSON, LAPEER

AND LENAWEE COUNTI ES; LI VI NGSTON COUNTY

(west of M 151 (OCak Grove Rd.));

SANI LAC, ST. CLAIR AND SHI AWASSEE

COUNTI ES:

GROUP 1 18. 64 5.32
GROUP 2 18.78 5.32
GROUP 3 18. 90 5.32
GROUP 4 18. 95 5.32
GROUP 5 19. 09 5.32
GROUP 6 16. 39 5.32
GROUP 7 13. 54 5.32

ALCONA, ALLEGAN, ALPENA, ANTRI M
ARENAC, BARRY, BAY, BENZ| E, BERRIEN
BRANCH, CALHOUN, CASS, CHARLEVO X,
CHEBOYGAN, CLARE, CRAWCRD, EMVET,
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GLADW N, GRAND TRAVERSE, GRATI OT

AND HURON COUNTI ES; | ONI A COUNTY
(EXCEPT THE CI TY OF PORTLAND);

| OSCO, | SABELLA, KALAMAZOO, KALKASKA,
KENT, LAKE, LEELANAU, MANI STEE, MASON,
MECOSTA, M DLAND, M SSAUKEE, MONTCALM
MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA,
OCGEMAW OSCEOLA, OSCODA, OSTEGO,
OITAWA, PRESQUE | SLE, ROSCOMMVON,

SAG NAW ST. JOSEPH, TUSCCOLA, VAN BUREN
AND VWEXFORD COUNTI ES:

GROUP 1 17.55 5.32
GROUP 2 17. 68 5.32
GROUP 3 17.79 5.32
GROUP 4 17. 86 5.32
GROUP 5 17.98 5.32
GROUP 6 15. 20 5.32
GROUP 7 13. 54 5.32
ALGER, BARAGA, CHI PPEWA, DELTA,

DI CKI NSON, GOGEBI C, HOUGHTON, | RON

KEVWEENAW LUCE, MACKI NAC, MARQUETTE,

MENOM NEE, ONTONAGON AND SCHOOLCRAFT

COUNTI ES:
GROUP 1 17.78 5.32
GROUP 2 17.92 5.32
GROUP 3 18. 05 5.32
GROUP 4 18. 10 5.32
GROUP 5 18. 15 5.32
GROUP 6 15.53 5.32
GROUP 7 13. 64 5.32

OPEN CUT LABORER CLASSI FI CATI ONS
GROUP 1: Construction | aborer

GROUP 2: Mortar and material mxer, concrete form person
signal person, well point person, manhole, headwall and catch
basin builder, guard rail builder, headwall, seawall, breakwall
dock buil der and fence erector

GROUP 3: Air, gasoline and electric tool operator, vibrator
operator, driller, punp person, tar kettle operator, bracer
rodder, reinforced steel or nesh person (e.g., wire mesh, stee
mats, dowel bars, etc.), welder, pipe jacking and boring person
wagon drill and air track operator and concrete saw operator
(under 40 h.p.), w ndlass and tugger person and directiona
bori ng person

GROUP 4: Trench or excavating grade person

GROUP 5: Pipe layer (including crock, nmetal pipe, multi-plate
or other conduits)

GROUP 6: Grouting person, audio-visual television operations
and all other operations in connection with closed circuit
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tel evision inspection, pipe cleaning and pipe relining work

GROUP 7: Restoration |aborer, seeding, sodding, planting,
cutting, mulching and top soil grading; and the restoration of
property such as replacing mail boxes, wood chips, planter boxes,
fl agstones, etc.

LABOO465A 06/ 01/ 2002

Rat es Fringes
LABORERS:
(does not include hazardous waste
abatenent; tunnel, shaft & caisson;
or open cut construction):
GENESEE, MACOMB, MONROE, OAKLAND,
WASHTENAW AND WAYNE COUNTI ES:
GROUP 1 21.34 5.95
GROUP 2 21. 47 5.95
GROUP 3 21. 65 5.95
GROUP 4 21.73 5.95
GROUP 5 21.94 5.95
GROUP 6 22.24 5.95

ALLEGAN, BARRY, BAY, BERRI EN, BRANCH,
CALHOUN, CASS, CLINTON, EATOCN,
GRATI OT, HI LLSDALE, HURCN, | NGHAM
JACKSON, KALAMAZOO, LAPEER, LENAWVEE,
LI VI NGSTON, M DLAND, MJSKEGON,
SAG NAW SANI LAC, SHI AWASSEE, ST.
CLAIR, ST. JOSEPH, TUSCOLA AND VAN
BUREN COUNTI ES:

GROUP 1 19.79 5. 95
GROUP 2 19. 99 5. 95
GROUP 3 20. 23 5.95
GROUP 4 20.58 5.95
GROUP 5 20. 45 5.95
GROUP 6 20.79 5.95
ALCONA, ALCER, ALPENA, ANTRI M

ARENAC, BARAGA, BENZI E, CHARLEVO X,

CHEBOYGAN, CHI PPEWA, CLARE,

CRAWFORD, DELTA, DI CKI NSON, EMVET,

GLADW N, GOGEBI C, GRAND TRAVERSE,

HOUGHTON, ITONI A, | GSCO, | RON,

| SABELLA, KALKASKA, KENT, KEWEENAW

LAKE, LEELANAU, LUCE, MACKI NAC,

MANI STEE, MARQUETTE, MASON, MECOSTA,

MENOM NEE, M SSAUKEE, MONTCALM

MONTMORENCY, NEWAYGO, OCEANA,

OCGEMAW ONTONAGON, OSCEOLA, OSCODA,

OTSEGO, OTTAWA, PRESQUE | SLE,

ROSCOMMON, SCHOOLCRAFT AND WVEEXFORD

COUNTI ES:
GROUP 1 19. 04 5.95

GROUP 2 19. 25 5.95
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GROUP 3 19. 54 5.95

GROUP 4 19. 98 5.95
GROUP 5 19. 60 5.95
GROUP 6 20. 03 5. 95

LABORER CLASSI FI CATI ONS

GROUP 1: Asphalt shovel er or |oader; asphalt plant nsc.
burl ap person; yard person; dunper (wagon, truck, etc.); joint
filling laborer; niscellaneous |aborer; unskilled |aborer
sprinkler |aborer; formsetting |aborer; formstripper; pavenent
reinforcing;, handling and placing (e.g., wire nesh, steel mats,
dowel bars); nmason's tender or bricklayer's tender on manhol es;
manhol e buil der; headwalls, etc.; waterproofing, (other than
bui | di ngs) seal coating and slurry m x, shoring, underpinning;
pressure grouting; bridge pin and hanger renoval; materia
recycling |laborer; horizontal paver |aborer (brick, concrete,
clay, stone and asphalt); ground stabilization and nodification
| aborer; grouting; waterblasting; top person; railroad track and

trestle | aborer

GROUP 2: M xer operator (less than 5 sacks); air or electric
tool operator (jackhamrer, etc.); spreader; boxperson (asphalt,
stone, gravel); concrete paddl er; power chain saw operator
pavi ng batch truck dunper; asphalt screed checker and tunne
mucker (highway work only); concrete saw (under 40 h.p.) and dry
pack machi ne

GROUP 3: Tunnel miner (highway work only); finishers tenders;
guard rail builder; highway and nedi an barrier installer; earth

retention barrier and wall and MS.E. wall installer (including
sound, retaining and crash barriers); fence erector; bottom
person; powder person; wagon drill and air track operator

di anond and core drills; and grade checker
GROUP 4: Asphalt raker
GROUP 5: Pipe |ayers, oxy-gun

GROUP 6: Line-formsetter for curb or pavenent

PAI NO022B 06/ 01/ 2001

Rat es Fringes
HI LLSDALE, JACKSON AND LENAWEE COUNTI ES; LI VI NGSTON COUNTY (east
of the eastern city limts of Howell, not including the city of
Howel |, north to the Genesee County |line and south to the

Washt enaw County |ine); MACOVB, MONROE, OAKLAND, WASHTENAW AND
WAYNE COUNTI ES:

PAI NTER 22.39 9.75

FOOTNOTES:

For all spray work and journeyman rigging for spray work, also
bl owi ng of f, $0.80 per hour additional (applies only to workers
doing rigging for spray work on off the floor work. Does not
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i nclude setting up or nmoving rigging on floor surfaces, nor does
it apply to workers engaged in covering up or tending spray
equi pnment .
For all sandbl asting and spray work performed on hi ghway
bri dges, overpasses, tanks or steel, $0.80 per hour additional
For all brushing, cleaning and other preparatory work (other
than spraying or steeplejack work) at scaffold heights of fifty
(50) feet fromthe ground or higher, $0.50 per hour additional
For all preparatorial work and painting perfornmed on open stee
under forty (40) feet when no scaffolding is involved, $0.50 per
hour additi onal
For all sw ng stage work - w ndow jacks and w ndow belts -
exterior and interior, $0.50 per hour additional
For all spray work and sandbl aster work to a scaffold hei ght of
forty (40) feet above the floor |evel, $0.80 per hour additional
For all preparatorial work and painting on all highway bridges
or overpasses up to forty (40) feet in height, $0.50 per hour

addi ti onal
For all steeplejack work performed where the elevation is forty
(40) feet or nore, $1.25 per hour additional

PAI NO312A 06/ 01/ 2002

Rat es Fringes
ALLEGAN COUNTY (does not include the townships of Dorr, Fillnore,
Heat h, Hopki ns, Laketown, Leighton, Manlius, Monterey, Overisel,
Sal em Saugatuck and Wayl and)); BARRY, BRANCH AND CALHOUN
COUNTI ES; CASS COUNTY (east of an imaginary line running north
and south through the town of Cassopolis); EATON COUNTY
(Townshi ps of Bellevue and divet); KALAMAZOO AND ST. JOSEPH
COUNTI ES; VAN BUREN COUNTY (east of an inmmginary |ine
runni ng north and south through the town of Lawrence):

PAI NTERS:
Brush and roller; sign painting 18.70 8. 25
Spray and sandbl ast 19. 90 8.25

Swi ng stage, structural steel

st eepl ej ack, boatswain chair

and confined space 19. 50 8. 25
Mechani cal roller 19. 40 8. 25

PAI NO845C 05/ 10/ 2001

Rat es Fringes
CLI NTON COUNTY; EATON COUNTY (does not include the townships of
Bel |l evue and Oivet); | NGHAM COUNTIES; | ONI A COUNTY (east of Hwy.
M 66); LIVINGSTON COUNTY (west of the eastern city limts of
Howel I, including the city of Howell, north to the Genesee County
line and south to the Washtenaw County line); AND SH AWASSEE
COUNTY (Townshi ps of Benni ngton, Laingsbury and Perry):

PAI NTER 20.19 4.57

FOOTNOTES:
Work on vinyl, spray, blowoff, blast-all blasting including
wat er bl asting, lead, all epoxy, and high rate: $.85 per hour
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addi ti onal

PAI N0O845Q 06/ 01/ 1998
Rat es Fringes

MUSKEGON COUNTY; NEWAYGO COUNTY (except the Townshi ps of Barton,
Big Prairie, Brooks, Croton, Ensley, Everett, Goodwell, Grant,
Home, Monroe, Norwi ch and W1 cox); OCEANA COUNTY; OTTAWA COUNTY
(except the townshi ps of Allendale, Blendone, Chester
Georgetown, Hol |l and, Janmestown, Oive, Park, Pol kton, Port
Shel don, Tal | madge, Wi ght and Zeel and):

PAI NTERS:
Brush and roller 16. 95 2.31
Brush (falling distance which

exceeds 30') 17. 45 2.31

Spray; Sandbl asting; Hydrobl ast
(handhel d | ance 5,000 PSI and
over); Power grinders (7" disc
or over) 17.70 2.31

Spray (falling distance which
exceeds 30'); Sandbl asting
(falling distance which exceeds
30"); High work (al
preparatorial work, sand
bl asting, and painting froma
falling height exceeding 30 ft.
on the follow ng named structures:
radi o towers, exterior cranes
but not including work perfornmed
fromscaffolding or a platform
or basket suspended from a

crane or hoist) 18. 20 2.31
Work performed in confined
spaces 18. 45 2.31

PAI NO845T 05/11/ 2000

Rat es Fri nges
ALLEGAN COUNTY (Townshi ps of Dorr, Fillnore, Heath, Hopkins,
Laket own, Lei ghton, Manlius, Monterey, Overisel, Salem
Saugat uck and Wayl and); | ONl A COUNTY (west of Hwy. M 66); KENT,
MECOSTA AND MONTCALM COUNTI ES; NEWAYGO COUNTY ( Townshi ps of
Barton, Big Prairie, Brooks, Croton, Ensley, Everett, Goodwel |
Grant, Home, Monroe, Norwi ch and W1 cox); OSCEOLA COUNTY (south
of Hwy. #10); OTTAWA COUNTY (Townshi ps of Allendal e, Bl endone,
Chester, Georgetown, Holland, Janestown, O ive, Park, Polkton
Port Shel don, Tall madge, Wi ght and Zeel and):

PAI NTERS:
Brush 15. 16 5. 66
Spr ay 16. 16 5. 66
Brush, swi ng stage; w ndow jacks

and belts 15. 66 5. 66

Spray or sandbl ast, sw ng stage;
st eepl ej ack 16. 66 5. 66
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St eant! ean 16. 16 5. 66
Wat er bl ast; sandbl ast 16. 91 5. 66

El ectric substations 16. 66 5. 66

Bri dges over hi ghways and rail roads:

Brush 15. 41 5. 66
Spr ay 16. 41 5. 66
Wat er - sandbl ast 16. 91 5. 66

Interior pipes closed vessels and
cl osed tanks:

Brush 15. 66 5. 66

Spr ay 16. 66 5.66

I nterior high work:
Brush 16. 66 5. 66
Spr ay 17. 66 5. 66

Fi reproofing work 16. 16 5. 66
FOOTNOTES:

Lead abat enent work: $1.00 per hour additional
PAI N1011D 06/01/ 2001

Rat es Fringes

ALGER, BARAGA, CHI PPEWA, DELTA, DI CKI NSON, GOGEBI C, HOUGHTON
| RON, KEWEENAW LUCE, MACKI NAC, MARQUETTE, MENOM NEE, ONTONAGON
AND SCHOOLCRAFT COUNTI ES:

PAI NTER 19. 40 4.04

FOOTNOTES:

Hi gh pay (bridges, overpasses, watertower):
30 to 80 ft.: $.25 per hour additional
80 ft. and over: $.75 per hour additional

PAI N1052D 12/ 01/ 2002
Rat es Fringes
GENESEE COUNTY; LAPEER COUNTY (west of Hwy. M 53); AND SHI AWASSEE
COUNTY (does not include the townshi ps of Benni ngton, Laingsbury
and Perry):

PAI NTER 20. 85 6. 57

FOOTNOTES:

Lead abat enent work: $1.50 per hour additional

Application of paint by pressure roller: $.80 per hour
addi ti onal

Sand bl asting, steam cleaning, acid cleaning, and all work
ordinarily performed as such: $1.00 per hour additional

Swi ng stage, boatswain chair, w ndow jacks and all work
performed over a falling height of 30 ft.: $.30 per hour
additional. For each additional 15 ft. of height: $.10 per hour
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addi ti onal

All industrial spray gun work, pick pullers and those handling
needl es al so for cleaning by blowing off by air pressure: $1.00
per hour additional. Commercial spray rate shall be paid only on

deck and truss: .30 per hour additional

Al work such as steeplejack, tanks, gas hol ders, stacks, flag
pol es, radio towers and beacons, power |line towers, bridges,
etc.: $.65 per hour additional, paid fromthe ground up

Application of paint by use of a mtt: $.35 per hour
addi ti onal

PAI N1396B 05/ 17/ 2000

Rat es Fringes
ALLEGAN COUNTY (west of Hwy. M40 (does not include the townships
of Dorr, Fillnore, Heath, Hopkins, Laketown, Leighton, Manlius,
Mont erey, Overisel, Salem Saugatuck and Wayl and)); BERRIEN
COUNTY; CASS COUNTY (west of an imaginary line running north and
south through the town of Cassopolis); VAN BUREN COUNTY (west of
an imaginary line running north and south through the town of
Lawr ence) :

PAI NTERS:
Heavy industrial construction and
nucl ear pl ants:
Brush & roller 21. 30 4.73
Spray; sandbl asting; work above
30 ft.; bazooka gun; mud box;
brush - steel; all work with
mtts; all epoxy paint; al
power cl eaning equi pnent; |ead
abat ement 23.05 4.73

All other work:
Brush & roller 18. 30 4.73
Spray; sandbl asting; work above

30 ft.; bazooka gun; mud box;

brush - steel; all work with

mtts; all epoxy paint; al

power cl eaning equi pnent; |ead

abat enent 20. 05 4.73

PAI N1474B 06/ 01/ 2000
Rat es Fringes
HURON COUNTY; LAPEER COUNTY (east of Hwy. M53); ST. CLAIR,
SANI LAC AND TUSCOLA COUNTI ES

PAI NTER
Work on industrial repainting, and
bri dge projects 19. 80 4. 65
Al'l ot her work 22.00 4. 65
FOOTNOTES:

Lead abatenent work: $1.00 per hour additional
Work with any hazardous material: $1.00 per hour additional



OCONOUPRARWNPOOONOURRWNRPEFPOOONOUPAWNPRPOOONOUOOPRRWNRPFPOOONOORAWNRPRPOOONOOA~W

Sandbl asting, steam cleaning and acid cl eaning: $1.00 per hour
addi ti onal

Ladder work at or above 40 ft., scaffold work at or above 40
ft., swing stage, boatswain chair, w ndow jacks and all work
performed over a falling height of 40 ft.: $1.00 per hour
addi ti onal

Spray gun work, pick pullers and those handli ng needl es,
bl owi ng of f by air pressure, and any person rigging (setting up
and noving off the ground): $1.00 per hour additional

St eepl ej ack, tanks, gas hol ders, stacks, flag poles, radio
towers and beacons, power line towers, bridges, etc.: $1.00 per
hour additional, paid fromthe ground up

PAI N1803C 12/01/ 2001

Rat es Fringes
ALCONA, ALPENA, ANTRIM ARENAC, BAY, BENZIE, CHARLEVO X,
CHEBOYGAN, CLARE, CRAWORD, EMVET, GLADW N, GRAND TRAVERSE
GRATI OT, 1 0SCO, | SABELLA, KALKASKA, LAKE, LEELANAU, MANI STEE
MASON, M DLAND, M SSAUKEE, MONTMORENCY AND OGEMAW COUNTI ES
OSCEOLA COUNTY (north of Hwy. #10); OSCODA, OTSEGO, PRESQUE | SLE
ROSCOMMON, SAG NAW AND WEXFORD COUNTI ES:

PAI NTERS:
Work performed on water, bridges

over water or noving traffic,

radi o and powerline towers,

el evat ed tanks, steeples, snoke

stacks over 40 ft. of falling

hei ghts, recovery of |ead-based

pai nts and any work associ ated

with industrial plants, except

mai nt enance of industria

pl ants 19. 40 7.35
Al'l other work, including

mai nt enance of industria

pl ant 17.98 7.35

FOOTNOTES:

Spray painting, sandblasting, blowdown associated with spraying
and bl asting, water blasting and work involving a swi ng stage,
boat swai n chair or spider: $1.00 per hour additional

Al work perforned inside tanks, vessels, tank trailers,
railroad cars, sewers, snmoke stacks, boilers or other spaces
having |limted egress not including buildings, opentop tanks,
pits, etc.: $1.25 per hour additional.

PLAS0016P 06/ 01/ 2001

Rat es Fringes
CEMENT MASON:
GENESEE, LI VI NGSTON, MACOVB, MONROCE
OAKLAND, SAG NAW WASHTENAW AND
WAYNE COUNTI ES 23.79 6.45
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STATEW DE (does not include Genesee,
Li vi ngston, Maconb, Monroe, OCakl and,

Sagi naw, WAsht enaw and Wayne
Counti es) 22.53 6. 45

PLUMD190D 05/01/2002

Rat es Fringes
PLUMBERS AND PI PEFI TTERS:
GAS DI STRI BUTI ON PI PELI NE
Wel ding in conjunction with
gas distribution pipeline work 25.85 9. 67
Al'l other work:
Maconb, Oakl and and Wayne
Counti es 17.74 6. 97
Remai nder of State 16. 64 6. 97
SUM 3001A 08/13/1986
Rat es Fringes
FLAG AND SI GNAL PERSON 7.22
SUM 3002B 05/ 01/2002
Rat es Fringes

GENESEE, MACOMB, MONROE, OAKLAND, WASHTENAW AND WAYNE COUNTI ES:

PAVEMENT MARKER 20. 87 5.52
LI NE PROTECTOR 16. 70 5.52

STATEW DE (does not include Genesee,
Maconmb, Monroe, Gakl and, Washtenaw
and Wayne Counti es):

PAVEMENT MARKER 19. 32 5.52
LI NE PROTECTOR 15. 46 5.52

PAVEMENT MARKER AND LI NE PROTECTOR CLASSI FI CATI ONS

PAVEMENT MARKER

Performs all operations, including use of all tools and

equi pnent for the placenment or renoval of pavenment nmarking or
mar kers.

LI NE PROTECTOR
Perfornms all operations for the protection of fresh markings or
markers in a striping convoy operation

TEAMDOO7E 06/ 01/2002
Rat es Fringes
TRUCK DRI VERS:

GENESEE, LI VI NGSTON, MACOMB, MONROE
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OAKLAND, WASHTENAW AND WAYNE

COUNTI ES:
Trucks under 8 cu. yds. 22.895 .50 + a
Trucks, 8 cu. yds. and over 22.995 .50 + a
Eucl i ds, double bottonms and
| owboys 23. 145 .50 + a

STATEW DE (does not include Genesee,
Li vi ngston, Maconb, Mbnroe,
Cakl and, Washt enaw and Wayne

Counties):
Trucks under 8 cu. yds. 22.795 .50 + a
Trucks, 8 cu. yds. and over 22.895 .50 + a
Eucl i ds, double bottons and
| owboys 23. 045 .50 + a
FOOTNOTE:

a. $265.90 per week.

TEAMD247D 06/ 01/2002

Rat es Fri nges
SI GN | NSTALLERS
GENESEE, MACOMB, MONROE, OAKLAND,
WASHTENAW AND WAYNE COUNTI ES:
GROUP 1 21.73 .15 + a
GROUP 2 21.48 .15 + a

STATEW DE (does not include Genesee,
Maconmb, Monroe, OCakl and, Washt enaw
and Wayne Counti es:

GROUP 1 20. 18 .15 + a
GROUP 2 19. 93 .15 + a
FOOTNOTE:

a. $132.70 per week, plus $17.80 per day.

FOOTNOTE:

Contracts of $600, 000 or |ess:
Zone 1: $1.20 per hour less than the regular rate.
Zone 2: $2.50 per hour less than the regular rate.

Contracts of $75,000 or less (Zone 2 only): $3.00 per hour I|ess
than the regular rate.

SI GN | NSTALLER CLASSI FI CATI ONS

GROUP 1: performs all necessary | abor and uses all tools
required to construct and set concrete forns required in the
i nstallation of highway and street signs

GROUP 2: performs all mscellaneous | abor, uses all hand and
power tools, and operates all other equi pnment, nobile or
otherwi se, required for the installation of highway and street
si gns
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* TEAMD247K 04/01/ 2003

Rat es Fringes

TRUCK DRI VERS

UNDERGROUND CONSTRUCTI ON
GENESEE, MACOMB, MONROE, OAKLAND,

ST. CLAI R, WASHTENAW AND WAYNE

COUNTI ES:

GROUP 1 20.57 132. 70/ wk. +34. 00/ day
GROUP 2 20.71 132. 70/ wk. +34. 00/ day
GROUP 3 20.90 132.70/wk. +34. 00/ day
LAPEER AND SHI AWASSEE COUNTI ES

GROUP 1 20.47 132. 70/ wk. +34. 00/ day

GROUP 2 20.56 132. 70/ wk. +34. 00/ day

GROUP 3 20.77 132.70/wk. +34. 00/ day

PAI D HOLI DAYS:
New Year's Day, Menorial Day, Fourth of July, Labor Day,
Thanksgi ving Day and Christmas Day.

SCOPE OF WORK

Excavation, site preparation, |and bal ancing, grading, sewers,
utilities and i nprovenents; also including but not limted to,
tunnel s, underground piping, retention, oxidation, flocculation
facilities, conduits, general excavation and steel sheeting for
under ground construction. Underground constructi on work shal
not include any structural nodifications, alterations, additions
and repairs to buildings or highway work, including roads,
streets, bridge construction and parking |ots or steel erection

TRUCK DRI VER CLASSI FI CATI ONS

GROUP 1: Truck driver on all trucks (EXCEPT dunmp trucks of 8
cubi ¢ yards capacity or over, pole trailers, senms, |ow boys,
Eucl i d, double bottom and fuel trucks)

GROUP 2: Truck driver on dunp trucks of 8 cubic yards capacity
or over, pole trailers, sem s and fuel trucks

GROUP 3: Truck driver on |ow boy, Euclid and doubl e bottom

WELDERS - Receive rate prescribed for craft perform ng operation
to which welding is incidental

Unlisted classifications needed for work not included within
the scope of the classifications |isted may be added after
award only as provided in the | abor standards contract clauses
(29 CFR 5.5(a)(1)(ii)).

In the listing above, the "SU' designation nmeans that rates
listed under that identifier do not reflect collectively

bar gai ned wage and fringe benefit rates. O her designations

i ndi cate uni ons whose rates have been determ ned to be



~NO O, WNPFPOOO~NOUPRAWNRPOOONOOUPRWNRPOOONOUPAWNPOOONOUORMAWNPEPOOONOOOAORAWNLPE

prevailing.
WACGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage deterni nation
a survey underlying a wage deternination

* a Wage and Hour Division letter setting forth a
position on a wage determ nation matter

* a conformance (additional classification and rate)
ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional O fice for the area in which the survey was conducted
because those Regional O fices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

Wth regard to any other matter not yet ripe for the forma
process described here, initial contact should be with the Branch
of Construction Wage Determ nations. Wite to:

Branch of Construction Wage Deterninations
Wage and Hour Division

U S. Departnent of Labor

200 Constitution Avenue, N. W

Washi ngton, D. C. 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration fromthe Wage and Hour Adm ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Admi ni strator

U. S. Department of Labor

200 Constitution Avenue, N. W
Washi ngton, D. C. 20210

The request should be acconpanied by a full statenment of the
interested party's position and by any information (wage paynent
data, project description, area practice material, etc.) that the
requestor considers relevant to the issue.

3.) If the decision of the Adm nistrator is not favorable, an
interested party may appeal directly to the Administrative Review
Board (formerly the Wage Appeals Board). Wite to:

Admi ni strative Revi ew Board

U. S. Departnment of Labor

200 Constitution Avenue, N. W
Washi ngton, D. C. 20210

4.) Al decisions by the Adm nistrative Review Board are final



END OF GENERAL DECI SI ON



BRS Docunent Vi ewer
General Deci sion Nunber M 020062

General Decision Number M 020062
Super seded General Decision No. M 010062
State: M chi gan Construction Type:

RESI DENTI AL

County(ies):

MACOVB OQAKLAND
MONROE WAYNE

RESI DENTI AL CONSTRUCTI ON PRQJECTS (consisting of single famly

homes and apartnents up to and including 4 stories)
Modi fi cati on Number Publication Date
03/ 01/ 2002

03/ 08/ 2002

03/ 15/ 2002

08/ 30/ 2002

12/ 20/ 2002

03/ 28/ 2003

04/ 04/ 2003

OO~ WNEO

COUNTY(i es):
MACOVB OAKLAND
MONROE WAYNE

ASBE0025D 06/ 01/ 2002

Rat es

MACOMVB, OAKLAND AND WAYNE COUNTI ES:
| NSULATOR/ ASBESTOS WORKER

I ncl udes the application of al

i nsulating materials, protective
coverings, coatings, and finishings

to all types of nechanical systens 26.52
FOOTNOTE:

Work requiring a spray coating in the application
(5% per hour additional

ASBEO045D 07/01/ 2001

MONROE COUNTY:
| NSULATOR/ ASBESTOS WORKER
I ncludes the application of al
insulating materials, protective
coverings, coatings, and finishings
to all types of nechanical systens 24.92

BRM 0001A 06/01/2002

Rat es
BRI CKLAYER 23.45
FOOTNOTES:

Fringes

14. 33

Fi ve percent

Fri nges

Fri nges
4.36

Using acid material in laying bricks: $2.00 per hour

addi ti onal

Working on two point swing stage: $2.00 per hour additional

Sandbl asting: $2.00 per hour additional

Layi ng carbon material: $2.00 per hour additional
Gunite work: $2.00 per hour additional

Hot work: $3.00 per hour additional



BRM 0001D 06/01/2002
Rat es Fringes
MONROE COUNTY:
CENMENT MASONS:
Cenent mason 28. 48 8. 49
Gri ndi ng and chi ppi ng
hamers on wal | s and

ceilings 28.71 8.52
Swi ng stage 15' above or
bel ow grade 28.82 8. 54

BRM 0009V 06/ 01/ 1998
Rat es Fringes
MONROE COUNTY (west of Rawsonville Rd. or a continuation of the
Washt enaw and Wayne county line):

MARBLE, TERRAZZO AND Tl LE SETTER 19.70 6. 87
TI LE FI NI SHER 17.70 6. 87
FOOTNOTE:

Sand bl asting, an additional 25 cents per hour
Two point swi ng stage, an additional 50 cents per hour
BRM 0032C 06/ 01/ 2002
Rat es Fringes
MACOMB COUNTY; MONROE COUNTY (east of Rawsonsville Rd. or a
continuation of the Washtenaw and Wayne County |ine); OAKLAND AND
WAYNE COUNTI ES:

MARBLE MASON 25. 06 11. 27
TERRAZZO WORKER 24.59 11. 27
TI LE SETTER 24. 49 11. 27
MARBLE FI NI SHER 19. 87 11. 62
TERRAZZO FI NI SHER 20. 27 11. 62
TI LE FI NI SHER 19. 89 11. 62
FOOTNOTES:

Work on scaffolding over 15 ft.: $1.25 per hour additional
Swi ng stage work: $1.50 per hour additional

Terrazzo grinding: $0.50 per hour above the terrazzo finisher
rate.

Terrazzo work grinding vertical work and stairs: $1.50 per hour
above the terrazzo finisher rate.

CARP1045D 06/01/2001

Rat es Fringes
LATHER 24.907 36.08% + 3.81
CARP1045H 06/ 01/ 2001
Rat es Fringes
SOFT FLOOR LAYER 23.38 10. 29
CARP1234A 08/01/2001
Rat es Fringes
CARPENTER
Single-fanm |y hones and detached
condom ni uns 21.12 6. 17
Multi-family - condom ni uns 23. 655 6. 495

ELECO008H 06/01/ 2001



Rat es Fringes

MONROE COUNTY:
ELECTRI Cl AN 28.98 4.5% + 8.00
FOOTNOTES:

When a worker is required to nake up cabl es, pot heads, or
splices on |lead cable: 5% per hour additional

Work where respiratory conditions exist and protective
equi pnent is used: 5% per hour additional

Work on structures outside of buildings such as water towers,
snoke stacks, radio and television towers, nore than 75 ft. above
the ground; also simlar structrues 30 ft. above the roofs of
bui | di ngs on which the work is being perforned; also, work in
cai ssons and tunnels nore than 30 ft. in depth and in tunnels
under air pressure: 5% per hour additional

Work performed 40 ft. above any floor or pit floor (except work
performed in a "bucket truck"” or froma properly erected State
approved scaffold) or any hei ght above any hazardous | ocation,
such as acid pits, machinery, etc.: 5% per hour additional

Work welding or torch cutting any nmetal or rod that gives off
toxic fumes for a period of one hour or nore (short periods of
time to be accunul ative in the course of the day): 5% per hour
addi ti onal

Conmpoundi ng of special skills and/or hazardous pay shall not
exceed a total of 10%

ELECO058D 06/ 01/ 2002

Rat es Fringes

MACOMVB, OAKLAND AND WAYNE COUNTI ES:
ELECTRI Cl ANS:

Work on sound and

comruni cations/limted-energy

systens (i ncluding

i nter-comuni cation public

address, pagi ng, nusic,

security systens, nurse cal

systens, tel ecomunications

(voice and data), fiber optic

cabling systems, sound systens,

br oadband systens, conputer

network systens, CCTV systens,

fire detection/signaling

systens, and tenperature control

syst ens) 25.97 3%+ 4.77

All other work on single fanmily

homes and apartnents up to and

including 3 stories 19. 20 3%+ 8.11
All other work on 4-story

apartnment buil di ngs 33.15 3% + 10.58

FOOTNOTES:

All other work on 4-story apartnent buil dings:
Work on a suspended swi ngi ng scaffold, bosun chair or
sW ngi ng crane inside or outside of buildings at elevations in
excess of 60 ft. above the surface i medi ately bel ow (does not
i clude work performed fromcatwal ks with guardrails on sw ngi ng
cranes): 15% per hour additional
Work requiring the use of gas masks (does not apply to the
use of dust respirators): 15% additi onal



ELEVOO36A 07/02/2002

MACOMB, OAKLAND AND WAYNE COUNTI ES:

ELEVATOR MECHANI C
FOOTNOTE:

Vacation Pay: 8% wth 5 or nore years of service,

Rat

30. 965

es

months to 5 years service. Paid Holidays:

Menori al Day, |ndependence Day, Labor

Friday after, and Christmas Day.

Day,

Fri nges

7.455

6% f or

New Years Day,
Thanksgi vi ng Day and

6

ELEV0044D 08/ 01/ 2000

MONRCE COUNTY:
ELEVATOR MECHANI C
FOOTNOTE:

Vacation Pay: 8% wth 5 or nore years of service,

Rat

28. 385

es

months to 5 years service. Paid Holidays:

Menori al Day, |ndependence Day, Labor

Friday after, and Christmas Day.

Day,

Fri nges

7.195

6% f or

New Years Day,
Thanksgi vi ng Day and

6

ENG 0324Z 06/ 01/ 2002

POAER EQUI PMENT OPERATORS
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP 10

FOOTNOTES:

POoOO~NOOTA,WNE

Tower cranes: to be paid the crane operator
the conbined I ength of the mast and the boom
clinmb 50 ft. or nore to the work station

addi ti onal

Rat

34.
32.
31.
30.
29.
29.
28.
26.
19.
18.

Derrick and cranes where the operator

to the work station, $.25 per hour
crane operator rate.

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Crane with boomand jib
GROUP 2: Crane with boomand jib
GROUP 3: Crane with boomand jib
GROUP 4: Crane with boomand jib
GROUP 5: Crane with boomand jib
GROUP 6: Regul ar crane operator,
punp with boom operator

GROUP 7: Regul ar engi neer

GROUP 8: Engi neer when operating
forklift

GROUP 9: Engi neer when operating

GROUP 10: Fire tender or oiler

addi ti ona

es

06
56
06
76
94
08
11
40
69
66

must

or | eads
or | eads
or | eads
or | eads
or | eads

Fringes

11.
11.
11.
11.

11

65
65
65
65

. 65
11.
11.
11.
11.
11.

65
65
65
65
65

climb 50 ft.

400’
300
220
140’
120'

j ob nechani c,

f or ki

conpressor

ift,

[ull

or

or | onger
or | onger
or | onger
or | onger
or | onger

and concrete

or

rate determn ned by
If the worker
$. 25 per hour

nmust

nore

to the applicable

, extend-a-boom

wel di ng machi ne

ENG 03250 10/01/2001



POVNER EQUI PMENT OPERATCRS:
HAZARDOUS WASTE REMOVAL:

LEVEL A:
GROUP 1
GROUP 2

Engi neer when operating crane

with boomand jib or |eads

220" or

Engi neer when operating crane

onger

with boomand jib or |eads

140" or |
Regul ar

oper at or

wi th boom operat or

onger

crane operator,
dragli ne operator,

boom truck

and concrete punp

LEVELS B AND C:

GROUP 1
GROUP 2

Engi neer when operating crane

with boomand jib or |eads

220" or

Engi neer when operating crane

onger

with boomand jib or |eads

140" or |

Regul ar
dragline
oper at or

onger

crane operator,

oper ator,

and concrete punp with

boom oper at or

LEVEL D:
GROUP 1
GROUP 2

Engi neer when operating crane

boom truck

with boomand jib or |eads

220' or

Engi neer when operating crane

onger

with boomand jib or |eads

140" or |

Regul ar
dragline
oper at or

onger

crane operator,

operat or,

and concrete punp with

boom oper at or
LEVEL D WHEN CAPPI NG LANDFI LL

GROUP 1
GROUP 2

Engi neer when operating crane

boom truck

with boomand jib or |eads

220" or

Engi neer when operating crane

onger

with boomand jib or |eads

140" or |
Regul ar
dragline
oper at or
boom

HAZARDOUS WASTE REMOVAL CLASSI FI CATI ONS
oper at or,

GROUP 1:

onger

crane operator,

oper ator,

and concrete punp with

Backhoe,

boom truck

batch pl ant

31.

30.
nmechani c,

29.

30.

29.
mechani c,

28.

28.

28.
nmechani c,

27.

28.

28.
mechani c,

26

Rat es

28.28
24.75

23

93

25

27.33

23.80

28

98

30

26. 03

22.50

98

68

00

25.78

22.25

73

43

.76

11.

11.

11.

11.

11.

11.

11.

11.

11.

11.

11.

11.

cl amshel |,

Fri nges

11.15
11.15

15

15

15

11. 15

11. 15

15

15

15

11.15

11.15

15

15

15

11. 15

11. 15

15

15

15

concrete



breaker when attached to hoe, concrete cleaning decontani nation
machi ne operator, concrete punp, concrete paver, crusher, dozer
el evating grader, endl oader, farmtractor (90 h.p. and higher),
gradal |, grader, heavy equi pnent robotics operator, |oader, pug
mll, punpcrete nmachines, punp trucks, roller, scraper (self-
propell ed or tractor drawn), side boomtractor, slip form paver,
sl op paver, trencher, ultra high pressure waterjet cutting too
system operator, vactors, vacuum bl asting machi ne operator
vertical lifting hoist, vibrating conpaction equipnent (self-
propell ed), and well drilling rig

GROUP 2: Air conmpressor, concrete breaker when not attached to
hoe, elevator, end dunps, equipnment decontam nation operator
farmtractor (less than 90 h.p.), forklift, generator, heater
nmul cher, pigs (portable reagent storage tanks), power screens,
punps (water), stationary conpressed air plant, sweeper, and
wel di ng machi ne

ENG 0326Q 09/01/ 2002

Rat es Fringes
POVNER EQUI PMENT OPERATORS
UNDERGROUND CONSTRUCTI ON
GROUP 1 26.73 11. 65
GROUP 2 23.00 11. 65
GROUP 3 22.27 11. 65
GROUP 4 21.70 11. 65

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Backfiller tanper; Backhoe; Batch plant operator
(concrete); Clanmshell; Concrete paver (2 drums or |arger);
Conveyor | oader (Euclid type); Crane (crawl er, truck
type or pile driving); Dozer; Dragline; Elevating grader
Endl oader; Gradall (and simlar type machine); G ader; Mechanic;
Power shovel; Roller (asphalt); Scraper (self-propelled or
tractor drawn); Side boomtractor (type D-4 or equival ent and
larger); Slip form paver; Slope paver; Trencher (over 8 ft.
di ggi ng capacity); Well drilling rig; Concrete punp with boom
oper at or

GROUP 2: Boom truck (power swing type boom; Crusher; Hoist;
Pump (1 or nore - 6-in. discharge or larger - gas or diesel-
power ed or powered by generator of 300 anperes or nore -
i nclusive of generator); Side boomtractor (smaller than type D-4
or equivalent); Sweeper (Wayne type and sinmlar equipnent);
Tractor (pneu-tired, other than backhoe or front end | oader);
Trencher (8-ft. digging capacity and snall er)

GROUP 3: Air conpressors (600 cfmor larger); Air conpressors

(2 or nmore - less than 600 cfm; Boomtruck (non-sw nging, non-
powered type boom); Concrete breaker (self-propelled or truck
mount ed - includes conpressor); Concrete paver (1 drum- |/2 yd.

or larger); Elevator (other than passenger); Mintenance person
Pump (2 or nore - 4-in. up to 6-in. discharge - gas or diese
powered - excl udi ng subnersible punps); Punpcrete machi ne (and

simlar equi pnment); Wagon drill (nmultiple); Welding machine or
generator (2 or nmore - 300 anp.or larger - gas or diese
power ed)

GROUP 4: Boiler; Concrete saw (40 hp or over); Curing machine
(self-propelled); Farmtractor (with attachnent); Finishing
machi ne (concrete); Fire person; Hydraulic pipe pushing machine;
Mul chi ng equi prent; G ler; Pumps (2 or nore up to 4-in.



di scharge, if used 3 hours or nore a day, gas or diesel powered -
excl udi ng subnersi bl e punps); Roller (other than asphalt); Stunp
remover; Trencher (service); Vibrating conpaction equi pnent,
self-propelled (6 ft. wide or over); End dunp operator

| RONOO25T 06/ 01/ 2001

Rat es Fringes
MACOVB, OAKLAND AND WAYNE COUNTI ES:
| RONVORKERS
O nanental , structural
precast erector 25.09 17. 48
Fence erector 18. 37 12. 88
Si di ng & decki ng 20. 56 15. 41
| RONOO25U 04/ 01/ 2001
Rat es Fringes
MACOVB, OAKLAND AND WAYNE COUNTI ES:
| RONMORKER - PRE- ENGI NEERED METAL
BUI LDI NG ERECTOR 19.50 13.04
| RONO026J 06/ 01/ 2001
Rat es Fri nges
MACOVB, OAKLAND AND WAYNE COUNTI ES
| RONVORKERS
Machi nery nover, rigger and
machi nery erector 22.11 15. 48
| RON0D026Q 06/ 01/ 2001
Rat es Fringes
MACOVB, OAKLAND AND WAYNE COUNTI ES
| RONVORKERS
Rei nf orci ng 23.50 15.51
Wre nesh 19. 87 14. 24
| RONOO55F 07/01/ 2002
Rat es Fringes
MONRCE COUNTY:
| RONVWORKER
Pre-engi neered netal buil dings;
flat road nesh 19. 43 12. 41
Fences & guardrails 18. 43 12.02
Al'l other residential work 24.15 12. 41
LABOOOO5K 10/ 01/2001
Rat es Fringes

LABORERS:
HAZARDOUS WASTE ABATEMENT:
MACOVB AND WAYNE COUNTI ES:
Wor k performed inside the building
and up to and including 5 ft.
outsi de the buil ding:
Work performed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 22.05 8.16
Levels A, Bor C 23. 05 8.16



Work performed over 5 ft.
out si de the buil ding:
Work perfornmed in conjunction
with site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 20. 60
Levels A, Bor C 21. 60
OAKLAND COUNTY:
Work perfornmed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 22.05
Levels A, Bor C 23.05
MONRCE COUNTY:
Work performed inside the building
and up to and including 5 ft.
out si de the buil ding:
Work performed in conjunction
with site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 22.85
Levels A, Bor C 23.85
Work performed over 5 ft.
out si de the buil ding:
Work perfornmed in conjunction
wWith site preparation not
requiring the use of
personal protective
equi pnent; Also, Level D 20. 30
Levels A, Bor C 21.30

LABC0259W 08/ 01/ 2002

. 26
. 26

~ ~

.16
.16

0 0o

~

10
.10

~

Rat es Fringes
ASBESTOS LABORERS

I ncl udes renoving and di sposi ng

of all insulation materials from

wal l's, ceilings, floors, colums,

and all other non-nmechanica

surfaces; and renoval of

insulating materials from

mechani cal systens that are to

be denol i shed; | oadi ng/ unl oadi ng

of bagged and tagged materials

at the disposal site (includes

| ead pai nt abatenment clean-up)
(For Maconmb and Wayne Counti es,

wor k outside of buildings only) 18.73 6. 65
LABO0334T 07/01/2001
Rat es Fringes
LANDSCAPE LABORERS
GROUP 1 15. 63 3.25
GROUP 2 11.91 3.25
LANDSCAPE LABORER CLASSI FI CATI ONS



GROUP 1: Landscape specialist, including air, gas and diese
equi pnent operator and | awn sprinkler installer

GROUP 2: Landscape | aborer: small power tool operator, materia
nmover and truck driver

LABC0334U 06/01/2002

Rat es Fringes
MACOMB AND WAYNE COUNTI ES:
LABORERS
GROUP 1 22.80 8.71
GROUP 2 23.06 8.71
GROUP 3 23.55 8.71
GROUP 4 17.35 8.71
GROUP 5 23.30 8.71
GROUP 6 24.05 8.71

LABORER CLASSI FI CATI ONS

GROUP 1: Construction | aborer, mason tender, carpenter tender
drywal I handl er, cement finisher tender and concrete chute and
concrete bucket handl er

GROUP 2: Signal person (on sewer and cai sson work); air
el ectric or gasoline tool operator (including concrete vibrator
operator, acetylene torch and air hamrer operator), scaffold
bui | der, cai sson worker

GROUP 3: Lansing burner, blaster and powder person; air
el ectric or gasoline tool operator (blast furnace work or battery
wor k)

GROUP 4: C eaner/sweeper | aborer

GROUP 5: Burning bar and oxy-acetyl ene gun

GROUP 6: Expediter person, top person and/or bottom person
(bl ast furnace or battery work)

LABOO335F 09/01/2001

Rat es Fringes

LABORERS

OPEN CUT:
SCOPE OF WORK

Open cut construction work shall be construed to nean work
whi ch requires the excavation of earth such as residentia
buil ding site excavation and preparation, |and bal anci ng,
denolition and renoval of concrete and underground appurtenances,
gradi ng, paving, sewers, utilities and i nprovenents; retention
oxi dation, flocculation and irrigation facilities, and al so
i ncluding but not limted to underground piping, conduits, stee
sheeting for underground construction, and all work incidenta
t hereto, and general excavation.
MACOVB, OAKLAND AND WAYNE COUNTI ES:

GROUP 1 20. 00 7.47
GROUP 2 20.11 7.47
GROUP 3 20. 16 7.47
GROUP 4 20. 24 7.47
GROUP 5 20. 30 7.47
GROUP 6 17.75 7.47
GROUP 7 14. 37 7.47
MONRCE COUNTY:
GROUP 1 19.85 5.32
GROUP 2 19. 96 5.32
GROUP 3 20. 08 5.32



GROUP 4 20. 15 5.32

GROUP 5 20. 30 5.32
GROUP 6 17.60 5.32
GROUP 7 14. 24 5.32

OPEN CUT LABORER CLASSI FI CATI ONS

GROUP 1: Construction | aborer

GROUP 2: Mortar and material mxer, concrete form person,
si gnal person, well point person, nmanhol e, headwall and catch
basin builder, guard rail builder, headwall, seawall, breakwall
dock buil der and fence erector

GROUP 3: Air, gasoline and electric tool operator, vibrator
operator, driller, punmp person, tar kettle operator, bracer
rodder, reinforced steel or nesh person (e.g., wire nesh, stee
mats, dowel bars, etc.), welder, pipe jacking and boring person
wagon drill and air track operator and concrete saw operator
(under 40 h.p.), w ndlass and tugger person and directiona
boring person

GROUP 4: Trench or excavating grade person

GROUP 5: Pipe layer (including crock, nmetal pipe, multi-plate
or other conduits)

GROUP 6: Grouting person, audio-visual television operations
and all other operations in connection with closed circuit
tel evi sion inspection, pipe cleaning and pipe relining work

GROUP 7: Restoration |aborer, seeding, sodding, planting,
cutting, nmulching and top soil grading; and the restoration of
property such as replacing mail boxes, wood chips, planter boxes,
fl agstones, etc.

LABQ0465C 06/ 01/ 2002

Rat es Fringes
MONRCE COUNTY:
LABORERS
GROUP 1 23.76 7.49
GROUP 2 23.96 7.49
GROUP 3 24.26 7.49
GROUP 4 18. 10 7.49

LABORER CLASSI FI CATI ONS

GROUP 1: Laborer, concrete chute and bucket handl er

GROUP 2: Mbrtar mxer, including concrete and nortar 1-2 cu
yd. or smaller machine, or by hand in a nortar box; mason tender,
pl aster tender, portable m xer operator, air, diesel, electric,
gasol i ne tool operator (including concrete vibrator operator and
acetyl ene torch), caisson worker, signal person on concrete pours
only

GROUP 3: Hazardous work: enployees required to wear acid
resi stant clothing, heat resistant clothing or radiation
protective clothing

GROUP 4: Cl eaner, sweeper
FOOTNOTES:

On steeples, towers, silos, stacks and spires, the base wage
for work perforned shall be fifty cents ($0.50) over the
construction | aborer rate, or applicable rate. The fifty cents
per hour differential shall start at the ground |evel.

Scuba- di ving: One hundred dollars ($100.00) per day plus twenty
dol l ars ($20.00) for mmintenance of individuals personal diving
equi pnent .

Dynamite and bl asters: One dollar ($1.00) per hour over



construction | aborer rate.

LABOL076B 06/ 01/ 2002

Rat es Fri nges
OAKLAND COUNTY:
LABORERS
GROUP 1 22.80 8.71
GROUP 2 23.06 8.71
GROUP 3 23.55 8.71
GROUP 4 23. 30 8.71
GROUP 5 17. 35 8.71

LABORER CLASSI FI CATI ONS
GROUP 1: Construction | aborer, nmason tender, carpenter
tender, drywall handler, concrete chute and concrete bucket
handl er, and cenent finisher tender
GROUP 2: Signal person (on sewer and cai sson work); air
el ectric or gasoline tool operator (including concrete vibrator
operator, acetylene torch and air hammer operator); scaffold
bui | der; cai sson worker
GROUP 3: Lansing burner, blaster and powder person
GROUP 4: Burning bar and oxy-acetyl ene gun, expediter person
top and/or bottom person (bl ast furnace work)
GROUP 5: Cl eaner/sweeper | aborer
PAI NO0O22D 06/ 01/ 2001
Rat es Fringes
DRYWALL FI NI SHER (i n Monroe County,
does not include Level 5 work
(covering the whol e board)):
Work on single famly hones and
apartments up to and including
3 stories (does not include
hi gh-ri se apartnents,
condom ni unms, hotels,
notel s, conval escent hones,
nmedi cal centers and ot her
such commerci al busi nesses) 19. 35 9. 67

Al'l other residential work 22.73 9.70

PAI NTER
Work on single famly hones and

apartnents up to and incl uding

3 stories (does not include

hi gh-ri se apartnents,

condom ni uns, hotels, notels,

conval escent hones, nedica

care centers and other such

comer ci al busi nesses) 18. 15 9.72

Al'l other residential work 22. 39 9.75
FOOTNOTES:

Drywal | finisher
Work spraying texture: $0.50 per hour additional
Pai nter:

For all spray work and drywall finishers rigging for spray
work, also blowing off (applies only to workers doing rigging for
spray work on off-the-floor work; does not include setting up or
nmoving rigging on floor surfaces, nor does it apply to workers
engaged in covering up or tending spray equi pnent): $0.80 per



hour additi onal

For all sandbl asting and spray work perforned on hi ghway
bri dges, overpasses, tanks or steel: $0.80 per hour additional

For all brushing, cleaning and other preparatory work (other
than spraying or steeplejack work) at scaffold heights of fifty
(50) feet fromthe ground or higher: $0.50 per hour additional

For all preparatorial work on painting performed on open
steel under forty (40) feet when no scaffolding is involved:
$0. 50 per hour additional

For all swi ng stage work - wi ndow jacks and w ndow belts -
exterior and interior: $0.50 per hour additional

For all spray work and sandbl aster work to a scaffold height
of forty (40) feet above ground |l evel: $0.80 per hour additional

For all preparatorial work and painting on all highway
bri dges or overpasses up to forty (40) feet in height: $0.50 per
hour additi onal

For all steeplejack work perfornmed where the elevation is
forty (40) feet or nmore: $1.25 per hour addtional

PAI NO357D 06/ 01/ 2002

Rat es Fringes

GLAZI ER 25.50 9. 65

PAI D HOLI DAYS: New Year's Day, Decoration Day, Fourth of July,
Labor Day, Thanksgiving Day and Chri stnmas Day; provided that the
enpl oyee has worked the last full regular schedul ed work day
prior to the holiday, and the first full regular schedul ed work
day follow ng the holiday, provided the enployee is physically
able to work.

PLAS0067B 06/ 01/ 2001

Rat es Fri nges
MACOVB, OAKLAND AND WAYNE COUNTI ES:
PLASTERER 27.54 8.03
PLAS0886H 07/01/2001
Rat es Fringes
MONRCE COUNTY:
CEMENT MASON 23.53 9.27

FOOTNOTES:

Work on all swi ng stages, underground and tunnel work, on al
types of grinders used on concrete construction: $0.35 per hour
addi ti onal
Conti nuous pour (work on all field construction by junp or
slip method of hollow concrete columms such as chi meys, silos
and bins, and multiple-celled silos as used in cenent and grain
storage): $2.00 per hour additional

PLAS08861 07/01/ 2001

Rat es Fri nges
MONRCE COUNTY:
DRYWALL TAPER (Level 5 work only -
covers the whol e board) 21.90 8. 22
PLASTERER 23.26 8.22

FOOTNOTES:

Work on swi ng stage: $0.25 per hour additional

Nozzl e operator or operator of the plastering Browning gun
$0. 75 per hour additional



PLUMD098D 06/ 01/ 2000
Rat es Fringes
MACOVB, OAKLAND AND WAYNE COUNTI ES
PLUMBER
Wrk on single famly hones and
apartnents up to and incl uding
3 stories 22.20 8. 85
Work on 4-story apartnent buil di ngs 26.83 10. 88

PLUMD636F 06/ 01/ 2002

MACOVB, OAKLAND AND WAYNE COUNTI ES:
Pl PEFI TTER 32.01 13.10
PLUMD671B 07/01/2002
Rat es Fringes

MONRCE COUNTY:
PLUMBER & PI PEFI TTER

Work on single famly hones

and nultiple dwellings

up to 8 individual units

per conpl ex, including

t ownhouses, condos and

apartnments 21.77 8.92

Al'l other residential work 27.84 11. 37
FOOTNOTES:

Work performed on scaffolds, |adders, picks, staging and
structural steel 40 ft. above any floor or pit floor or any
hei ght above any hazardous | ocations such as acid pits, noving
machi nery, etc.: 10% per hour additional. The 40 ft. shall be
determi ned by the height of the work and not where an enpl oyee
st ands.

Respiratory conditions and poor air quality: Were this
condition is found to exist: 10% per hour additional

ROOF0134F 07/01/ 2001

Rat es Fringes
MONROE COUNTY:
ROOFER 22.60 8.08
ROOF0149J 06/ 01/ 2001
Rat es Fringes
MACOVB, OAKLAND AND WAYNE COUNTI ES
ROOFERS
Roof er 24. 46 12. 65
Sl at er 25.61 12. 65
* SFM 0669G 04/ 01/2003
Rat es Fringes
MONRCE COUNTY:
SPRI NKLER FI TTER ( FI RE) 31.11 8. 10
SFM 0704B 08/ 01/ 2002
Rat es Fringes

MACOMB, OAKLAND AND WAYNE COUNTI ES:
SPRI NKLER FI TTER (fire) 33.48 11.94



SHEE0033V 07/01/ 2001
Rat es Fringes

MONRCE COUNTY:
SHEET METAL WORKER

Work on any single famly

dwelling or multiple famly

housi ng unit where each

i ndividual famly unit is

conditioned by a separate

and i ndependent unit or

system 13. 48 5.23

All other residential work 26.73 10. 47
FOOTNOTES:

Al'l other residential work:

Work subject to a free fall of forty (40) ft. or nore: $1.00
per hour additional

Wor k performed over operative unguarded machi nery or over
heat - produci ng vessel s which are operating and whi ch have
increased the tenperature to at |east 125 degrees: $1.00 per hour
addi ti onal

Work perforned with a helicopter: $1.00 per hour additional
Hei ght and hazard pay prem uns shall not be conpounded.

SHEEOO80OE 06/ 01/ 2002

Rat es Fringes
MACOVB, OAKLAND AND WAYNE COUNTI ES
SHEET METAL WORKER
Work on any single fanm |y hone
or multiple fam |y housing
unit, up to and including
four stories, where each
i ndi vidual fam |y apartnent
is individually conditioned
by a separate and i ndependent
unit or system 16.79 6. 27
Si di ng and decki ng 21.33 8.77
Al'l other residential work 28. 34 17. 00
TEAMD247E 06/ 01/ 2002
Rat es Fringes
TRUCK DRI VERS
GROUP 1 24.11 a
GROUP 2 24.26 a
GROUP 3 24. 36 a

PAI D HOLI DAYS:

New Year's Day, Menorial Day, |ndependence Day, Labor Day,
Thanksgi ving Day and Christmas Day. |f any of the above holidays
fall on a Sunday, the followi ng Monday shall be considered the
hol i day.

FOOTNOTE:
a. $139.70 per week, plus $30.80 per day, plus the follow ng
vacation pay:
Drivers who have been in the enploy of their conpany for 3
years or |ess: $0.60 per hour
Drivers who have been in the enploy of their conpany for 4
years through 10 years: $1.00 per hour
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Drivers who have been in the enploy of their conpany for
11 years through 15 years: $1.45 per hour
Drivers who have been in the enploy of their conpany for
16 years and | onger: $1.85 per hour
TRUCK DRI VER CLASSI FI CATI ONS
GROUP 1: Truck driver on all trucks except sem trucks or
tractor trailers, pole trailers, |owboys, straddle carriers,
doubl e bottom and special |oad pernmt vehicles
GROUP 2: Truck driver on sem trucks or tractor trailers
except pole trailer driver, |owboy driver, straddle
carriers, double bottom and special |oad pernit vehicles

GROUP 3: Pole trailer driver, |lowboy driver, straddle
carriers double bottomdriver, special pernmt |load driver &
fuel truck driver

WELDERS - Receive rate prescribed for craft perfornm ng operation
to which welding is incidental

Unlisted classifications needed for work not included within
the scope of the classifications |isted may be added after
award only as provided in the | abor standards contract clauses
(29 CFR 5.5(a)(1)(ii)).

In the listing above, the "SU' designation nmeans that rates
listed under that identifier do not reflect collectively

bar gai ned wage and fringe benefit rates. O her designations

i ndi cate uni ons whose rates have been determ ned to be
prevailing.

WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determ nation
* a survey underlying a wage determ nation

* a Wage and Hour Division letter setting forth a
position on a wage determ nation matter

* a conformance (additional classification and rate)
ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour

Regi onal Office for the area in which the survey was conducted
because those Regional O fices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

Wth regard to any other natter not yet ripe for the formal
process described here, initial contact should be with the Branch
of Construction Wage Determinations. Wite to:
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Branch of Construction Wage Determi nations
Wage and Hour Division

U S. Departnent of Labor

200 Constitution Avenue, N. W

Washi ngton, D. C. 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration fromthe Wage and Hour Adm ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Adm ni strator
U. S. Departnent of Labor

200 Constitution Avenue, N. W
Washi ngton, D. C. 20210

The request should be acconpanied by a full statenment of the
interested party's position and by any information (wage paynent
data, project description, area practice material, etc.) that the
requestor considers relevant to the issue.

3.) If the decision of the Adm nistrator is not favorable, an
interested party nmay appeal directly to the Adninistrative Review
Board (formerly the Wage Appeals Board). Wite to:

Adm ni strative Revi ew Board

U. S. Departnent of Labor

200 Constitution Avenue, N. W
Washi ngton, D. C. 20210

4.) Al decisions by the Adm nistrative Review Board are final
END OF GENERAL DECI SI ON
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General Deci sion Nunmber M 020082 Super seded General Decision No.

State: M chi gan

Construction Type:

BUI LDI NG

HEAVY

County(ies):

MACOVB

BUI LDI NG CONSTRUCTI ON PROJECTS (does not include residentia
construction consisting of single fam |y hones and apartnments up
to and including 4 stories); HEAVY CONSTRUCTI ON PROJECTS (does
not include airport or bridge construction projects, or sewer or
water line work if it is incidental to a highway construction

proj ect)
Modi fi cati on Number Publ i cation Date
0 03/ 01/ 2002
1 03/ 08/ 2002
2 09/ 06/ 2002
3 12/ 20/ 2002
4 12/ 27/ 2002
5 03/ 28/ 2003
6 04/ 04/ 2003
COUNTY(i es):
MACOVB
ASBE0025C 06/ 01/ 2002
Rat es Fri nges
| NSULATOR/ ASBESTOS WORKER
I ncl udes the application of al
insulating materials, protective
coverings, coatings, and finishings
to all types of nechanical systens 26.52 14. 33

FOOTNOTE:
Work requiring a spray coating in the application: Five percent
(5% per hour additional

BO LO169A 07/01/2002

Rat es Fringes
BO LERMAKER 27.507 25% + 4. 90
BRM 0001B 06/ 01/ 2002

Rat es Fringes
BRI CKLAYER 30. 53 9.43

FOOTNOTES:

Using acid material in laying bricks: $2.00 additional per
hour .

Worki ng on two point swing stage: $2.25 additional per hour

Sandbl asting: $2.00 additional per hour

Layi ng carbon material: $2.00 additional per hour

Gunite work: $2.00 additional per hour

Hot work: $3.00 additional per hour.

BRM 0001C 06/ 01/ 2002

M 010082



Rat es Fringes
CEMENT MASONS:
Cenment mason 28. 48 8.49
Grindi ng and chi ppi ng
hanmers on wal | s and

ceilings 28.71 8.52

Swi ng stage 15' above or

bel ow grade 28. 82 8. 54

BRM 0032A 06/ 01/ 2002

Rat es Fringes

MARBLE SETTER 25.06 11. 27
TERRAZZO SETTER 24.59 11. 27
TILE SETTER 24. 49 11. 27
MARBLE FI NI SHER 19. 87 11. 62
TERRAZZO FI NI SHER 20. 27 11. 62
TILE FI NI SHER 19. 89 11. 62

FOOTNOTES:

Work on scaffolding over 15 ft.: $1.25 per hour additional

Swi ng stage work: $1.50 per hour additional

Terrazzo grinding: $0.50 per hour above the terrazzo finisher

rate.
Terrazzo work grinding vertical work and stairs: $1.50 per hour
above the terrazzo finisher rate.
CARP0O687D 06/ 01/2001
Rat es Fringes
CARPENTER; DRYWALL HANGER 27. 647 25.08% + 3. 83
Pl LEDRI VER 27. 647 25.08% + 3.68
Dl VER 35.779 25.08% + 3.68
FOOTNOTES:
Pil edrivers:
Lof t sperson or sticker: $0.55 per hour additional
Loft sperson or sticker on heights over 150 feet: $0.80 per
hour additi onal
Wel der: $0.55 per hour additional
CARP1045G 06/ 01/ 2001
Rat es Fringes
SOFT FLOOR LAYER 23.38 10. 29
CARP1045P 06/ 01/ 2001
Rat es Fringes
LATHER 24. 907 36.08% + 3.81
CARP1102C 06/ 01/2002
Rat es Fringes
M LLWRI GHT 26. 60 12.55
ELEC0017G 06/01/1998
Rat es Fringes
ALL COWMERCI AL WORK EXCEPT LI NE
CONSTRUCTI ON:
Conmer ci al technician 22.81 18.5% + 2. 80
LI NE CONSTRUCTI ON
Li ne technici an 29. 22 18. 5% + 2. 80

Cabl e splicer; Line technician when



hel i o-arc wel di ng 30. 42 18.5% + 2. 80
Conbi nation |ine equipnent
operator and ground person 21.68 18.5% + 2.80
Conbi nation driver/ground person 20. 48 18.5% + 2. 80
Ground person 18. 90 18.5% + 2.80
ELECOO58E 06/ 01/ 2002
Rat es Fringes
ELECTRI Cl ANS:
Work on sound and
comuni cations/limnted-energy
systems (i ncluding
i nter-comruni cati on public
addr ess, pagi ng, nusic,
security systens, nurse cal
systens, tel ecomunications
(voice and data), fiber optic
cabling systens, sound systens,
br oadband systens, conputer
network systens, CCTV systens,
fire detection/signaling
systens, and tenperature control
syst ens) 25.97 3%+ 4.77
Al'l other work 33.15 3% + 10.58
FOOTNOTES:
Al'l ot her work:
Work on a suspended swi ngi ng scaffold, bosun chair or
sW ngi ng crane inside or outside of buildings at elevations in
excess of 60 ft. above the surface i nmedi ately bel ow (does not
i nclude work perforned from catwal ks with guardrails on sw nging
cranes): 15% per hour additional
Work on stacks, radio, television and water towers at
el evations in excess of 60 ft. above the surface i medi ately
bel ow (does not include work perfornmed fromcatwal ks with
guardrails on sw nging cranes): 15% per hour additional
Wor k under conpressed air in tunnels or shafts below the
ground | evel: 15% per hour additi onal
Additionally, work requiring the use of gas nmasks (does not
apply to the use of dust respirators): 15% additional
ELEVO036C 07/ 02/ 2002
Rat es Fringes
ELEVATOR MECHANI C 30. 965 7.455
FOOTNOTE:
Vacation Pay: 8% with 5 or nore years of service, 6% for 6
months to 5 years service. Paid Holidays: New Years Day,
Menori al Day, |ndependence Day, Labor Day, Thanksgivi ng Day and
Friday after, and Christmas Day.

ENG 0324H 10/ 01/ 2002

Rat es Fringes
SEWER RELI NI NG
POVNER EQUI PMENT OPERATORS
GROUP 1 24. 37 8.41
GROUP 2 22.98 8.41

SEWER RELI NI NG CLASSI FI CATI ONS
GROUP 1: Operation of audio-visual closed circuit TV system



i ncluding rempte in-ground cutter and other equi pment used in
connection with the CCTV system

GROUP 2: Operation of hot water heaters and circul ation
systens, water jetters and vacuum and nechani cal debris renoval
syst ens

ENG 0324K 06/ 01/ 2002

Rat es Fringes
POVNER EQUI PMENT OPERATORS
STEEL ERECTI ON

GROUP 1 36. 44 11. 65
GROUP 2 37.44 11. 65
GROUP 3 34. 94 11. 65
GROUP 4 35. 94 11. 65
GROUP 5 33. 44 11. 65
GROUP 6 34. 44 11. 65
GROUP 7 33. 17 11. 65
GROUP 8 34. 17 11. 65
GROUP 9 32.72 11. 65
GROUP 10 33.72 11. 65
GROUP 11 31.99 11. 65
GROUP 12 32.99 11. 65
GROUP 13 31. 63 11. 65
GROUP 14 32.63 11. 65
GROUP 15 30. 99 11. 65
GROUP 16 24.18 11. 65
GROUP 17 22.77 11. 65
FOOTNOTE:

Pai d Hol i days:

New Year's Day, Menorial Day, Fourth of July, Labor Day,
Thanksgi ving Day and Chri st mas Day.

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Engi neer when operating conbination of boomand jib
400" or | onger

GROUP 2: Engi neer when operating conbination of boomand jib
400" or longer on a crane that requires an oiler

GROUP 3: Engi neer when operating conbination of boomand jib
300" or |onger

GROUP 4: Engi neer when operating conbination of boomand jib
300" or longer on a crane that requires an oiler

GROUP 5: Engi neer when operating conbination of boomand jib
220' or |l onger

GROUP 6: Engi neer when operating conbination of boomand jib
220' or longer on a crane that requires an oiler

GROUP 7: Engi neer when operating conbination of boomand jib
140" or | onger

GROUP 8: Engi neer when operating conbination of boomand jib
140" or longer on a crane that requires an oiler

GROUP 9: Tower crane and derrick operator (where operator's
work station is 50 ft. or nore above first sub-1level)

GROUP 10: Tower crane and derrick operator (where operator's
work station is 50 ft. or nore above first sub-level) on a
crane that requires an oiler

GROUP 11: Engi neer when operating conbinati on of boomand jib
120" or | onger

GROUP 12: Engi neer when operating conbination of boomand jib
120" or longer on a crane that requires an oiler



GROUP 13: Crane operator and job mechanic

GROUP 14: Crane operator on a crane that requires an oiler
GROUP 15: Hoi sti ng operator

GROUP 16: Conpressor or wel der operator

GROUP 17: Qler

ENG 0324T 09/ 01/ 2002

Rat es Fringes
POVNER EQUI PMENT OPERATORS
UNDERGROUND (i ncl udes sewer):
GROUP 1 26.73 11. 65
GROUP 2 23.00 11. 65
GROUP 3 22.27 11. 65
GROUP 4 21.70 11. 65

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS

GROUP 1: Backfiller tanper; Backhoe; Batch plant operator
(concrete); Clanshell; Concrete paver (2 drunms or |arger);
Conveyor | oader (Euclid type); Crane (crawl er, truck
type or pile driving); Dozer; Dragline; Elevating grader
Endl oader; Gradall (and simlar type machine); G ader; Mechanic
Power shovel; Roller (asphalt); Scraper (self-propelled or
tractor drawn); Side boomtractor (type D-4 or equivalent and
larger); Slip form paver; Slope paver; Trencher (over 8 ft.
di ggi ng capacity); Well drilling rig; Concrete punp with boom
oper at or

GROUP 2: Boomtruck (power swing type boom; Crusher; Hoist;
Punp (1 or nore - 6-in. discharge or larger - gas or diesel-
power ed or powered by generator of 300 anperes or nore -
i nclusive of generator); Side boomtractor (smaller than type D-4
or equival ent); Sweeper (Wayne type and simlar equipnent);
Tractor (pneu-tired, other than backhoe or front end | oader);
Trencher (8-ft. digging capacity and snmll er)

GROUP 3: Air conpressors (600 cfmor larger); Air conpressors

(2 or nore - less than 600 cfm; Boomtruck (non-sw nging, non-
powered type boom); Concrete breaker (self-propelled or truck
mount ed - includes conpressor); Concrete paver (1 drum- |/2 yd.

or larger); Elevator (other than passenger); Mintenance person
Punp (2 or nmore - 4-in. up to 6-in. discharge - gas or diese
powered - excludi ng subnersible punps); Punpcrete machi ne (and

simlar equipment); Wagon drill (multiple); Welding machi ne or
generator (2 or nore - 300 anp. or larger - gas or diese
power ed)

GROUP 4: Boiler; Concrete saw (40 hp or over); Curing machine
(self-propelled); Farmtractor (with attachnent); Finishing
machi ne (concrete); Fire person; Hydraulic pipe pushing nmachine;
Mul chi ng equi prrent; Giler; Punmps (2 or nore up to 4-in
di scharge, if used 3 hours or nore a day, gas or diesel powered -
excl udi ng submersi bl e punps); Roller (other than asphalt); Stunp
renmover; Trencher (service); Vibrating conmpaction equi pnent,
self-propelled (6 ft. wide or over); End dunp operator

ENG 0324U 06/ 01/ 2002

Rat es Fringes
POVNER EQUI PMENT OPERATORS
GROUP 1 34.06 11. 65
GROUP 2 32.56 11. 65

GROUP 3 31. 06 11.65



GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP

co~NO O~

9
1

0

FOOTNOTES:

Tower

c

ranes: to be paid the crane operator
the conbined I ength of the mast and the boom
clinmb 50 ft. or nore to the work station

addi ti onal

Derrick and cranes where the operator
to the work station, $.25 per hour
crane operator rate.

POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS
1:

GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
punp wi
GROUP
GROUP
forklif
GROUP

2
3.
4:
5.
6
t

7.
8:

t

9:

Crane with boomand jib
Crane with boomand jib
Crane with boomand jib
Crane with boomand jib
Crane with boomand jib
. Regul ar crane operator,
h boom oper at or

Regul ar engi neer

Engi neer when operating

Engi neer when operating

GROUP 10: Fire tender or oiler

ENG 0325C 10/ 01/ 2001

POAER EQUI PMENT OPERATOCRS:
HAZARDOUS WASTE REMOVAL:

LEVEL A:
GROUP
GROUP

1
2

Engi neer when operating crane
with boomand jib or |eads

220" or

| onger

Engi neer when operating crane
with boomand jib or |eads

140" or

Regul ar
dragli ne operator, boom truck
oper at or
wi t h boom operat or

LEVELS B AND C:

GROUP
GROUP

1
2

| onger

crane operator, nechanic,

and concrete punp

Engi neer when operating crane
with boomand jib or |eads

220" or

| onger

Engi neer when operating crane
with boomand jib or |eads

140' or

Regul ar
dragl i ne operator, boom truck

| onger

crane operator, nechanic,

addi ti ona

or
or
or
or
or

30.
29.
29.
28.
26.
19.
18.

l e

76
94
08
11
40
69
66

must

ads

| eads
| eads
| eads
| eads
j ob nechani c,

forklift,

conpressor

31.

30.

29.

30.

29.

28.
24.

23

93

25

27

23.

28

98

28
75

.33
80

11. 65
11. 65
11. 65
11. 65
11. 65
11. 65
11. 65

our

climb 50 ft. or

400’
300
220
140’
120'

[ull

or

or
or
or
or
or

and concrete

| onger
| onger
| onger
| onger
| onger

rate determn ned by
If the worker
$.25 per h

nmust

nore

to the applicable

, extend-a-boom

wel di ng machi ne

11.

11.

11.

11.

11.

Fri nges

11. 15
11. 15

15

15

15

11. 15

11.15

15

15



operator and concrete punp

wi t h boom operat or 28. 30 11.15
LEVEL D
GROUP 1 26. 03 11.15
GROUP 2 22.50 11.15

Engi neer when operating crane

with boomand jib or |eads

220" or |l onger 28.98 11.15
Engi neer when operating crane

with boomand jib or |eads

140" or | onger 28. 68 11. 15
Regul ar crane operator, mechanic,

dragline operator, boom truck

operator and concrete punp

wi th boom operat or 27.00 11.15
LEVEL D WHEN CAPPI NG LANDFI LL
GROUP 1 25.78 11. 15
GROUP 2 22.25 11. 15

Engi neer when operating crane

with boomand jib or |eads

220" or |onger 28.73 11. 15
Engi neer when operating crane

with boomand jib or |eads

140" or | onger 28. 43 11.15
Regul ar crane operator, nechanic,

dragl i ne operator, boomtruck

operator and concrete punp

wi t h boom operat or 26.76 11.15
HAZARDOUS WASTE REMOVAL CLASSI FI CATI ONS
GROUP 1: Backhoe, batch plant operator, clanshell, concrete

breaker when attached to hoe, concrete cl eaning decontam nati on
machi ne operator, concrete punp, concrete paver, crusher, dozer
el evating grader, endloader, farmtractor (90 h.p. and higher),
gradal |, grader, heavy equi pnent robotics operator, |oader, pug
mll, punpcrete machines, punp trucks, roller, scraper (self-
propell ed or tractor drawn), side boomtractor, slip form paver,
sl ope paver, trencher, ultra high pressure waterjet cutting too
system operator, vactors, vacuum bl asting machi ne operat or
vertical lifting hoist, vibrating conpaction equipnent (self-
propelled), and well drilling rig

GROUP 2: Air conpressor, concrete breaker when not attached to
hoe, el evator, end dunps, equipnment decontam nation operator
farmtractor (less than 90 h.p.), forklift, generator, heater
mul cher, pigs (portable reagent storage tanks), power screens,
punps (water), stationary conpressed air plant, sweeper, and
wel di ng machi ne

ENG 0325P 05/ 01/ 2002

Rat es Fri nges

POAER EQUI PMENT OPERATORS:

GAS DI STRI BUTI ON AND DUCT | NSTALLATI ON WORK

GROUP 1 23.30 11. 65
GROUP 2 23.17 11. 65
GROUP 3 22.04 11. 65
GROUP 4 21. 47 11. 65

SCOPE OF WWORK
The construction, installation, treating and reconditioning of



pi pelines transporting gas vapors within cities, towns,
subdi vi si ons, suburban areas, or within private property
boundaries, up to and including private neter settings of private
i ndustrial, governnmental or other prem ses, nore commonly
referred to as "distribution work," starting fromthe first
nmetering station, connection, simlar or related facility, of the
mai n or cross country pipeline and including duct installation
POAER EQUI PMENT - GAS DI STRI BUTI ON CLASSI FI CATI ONS

GROUP 1: Backhoe, crane, grader, nechanic, dozer (D-6
equi val ent or larger), side boom (D4 equivalent or |arger),
trencher, endl oader (2 yd. capacity or greater)

GROUP 2: Dozer (less than D-6 equival ent), endl oader (under 2
yd. capacity), side boom (under D-4 capacity), backfiller, punps
(1 or 2 of 6-inch discharge or greater), boomtruck (wth powered
boom, tractor (wheel type other than backhoe or front endl oader)

GROUP 3: Tanper (self-propelled), boomtruck (w th non-powered
boom), concrete saw (20 hp or larger), punps (2 to 4 under 6-inch
di scharge), conpressor (2 or nore or when one is used
continuously into the second day)

GROUP 4: QG ler, hydraulic pipe pushing machi ne, grease person

| RONO025Q 04/01/ 2001

Rat es Fringes
| RONMORKERS - PRE- ENGI NEERED METAL
BUI LDI NG ERECTOR 19. 50 13.04
| RONO025Y 06/ 01/ 2001
Rat es Fringes
| RONWORKERS:
Machi nery mover, rigger and
machi nery erector 22.11 15. 48
| RONOO26M 06/ 01/ 2001
Rat es Fringes
| RONVORKERS
Rei nf or ci ng 23.50 15.51
Wre nesh 19. 87 14. 24
| RONOO26R 06/ 01/ 2001
Rat es Fri nges
| RONVORKERS
Ornanental , structural
precast erector 25. 09 17. 48
Fence erector 18. 37 12. 88
LABOOOO5T 10/01/2001
Rat es Fringes

LABORERS:

HAZARDOUS WASTE ABATEMENT:
Work performed inside the
buil ding and up to and
including 5 ft. outside

t he buil di ng:

Work performed in
conjunction with site
preparation not
requiring the use of



personal protective
equi pnent; Also, Level D 22.05 8.16

Levels A, Bor C 23. 05 8.16
Wor k performed over 5 ft.

outsi de the building:

Work performed in
conjunction with site
preparation not
requiring the use of
personal protective

equi pnent; Also, Level D 20. 60 7.26
Levels A, Bor C 21. 60 7.26
LABC02590 09/01/2001
Rat es Fringes

LABORERS

TUNNEL, SHAFT & CAI SSON

GROUP 1 20. 15 7.47
GROUP 2 20. 26 7.47
GROUP 3 20. 32 7.47
GROUP 4 20.50 7.47
GROUP 5 20.76 7.47
GROUP 6 21.08 7.47
GROUP 7 14. 36 7.47

SCOPE OF WORK

Tunnel, shaft and cai sson work of every type and description
and all operations incidental thereto, including, but not limted
to, shafts and tunnels for sewers, water, subways,
transportation, diversion, sewerage, caverns, shelters,
aquafers, reservoirs, mssile silos and steel sheeting for
under ground constructi on.

LABORER CLASSI FI CATI ONS

GROUP 1: Tunnel, shaft and cai sson | aborer, dunp, shanty, hog
house tender, testing (on gas)

GROUP 2: Manhol e, headwal |, catch basin builder, bricklayer
tender, nortar, nmaterial mxer, fence erector and guard rai
bui | der

GROUP 3: Air tool operator (jackhamrer, bush hanmer and
grinder), first bottom second bottom cage tender, car pusher
carrier, concrete, concrete form concrete repair, cenent invert
| aborer, cenent finisher, concrete shovel er, conveyor, floor
gasoline and electric tool operator, gunite, grout operator
wel der, headi ng di nky person, inside |ock tender, pea grave
operator, punp, outside |ock tender, scaffold, top signal person,
switch person, track, tugger, utility person, vibrator, w nch
operator, pipe jacking, wagon drill and air track operator and
concrete saw operator (under 40 h.p.)

GROUP 4: Tunnel, shaft and cai sson nmucker, bracer, |iner plate,
| ong haul dinky driver and well point

GROUP 5: Tunnel, shaft and caisson mner, drill runner, key
board operator, power knife operator, reinforced steel or nesh
(e.g. wire nesh, steel mats, dowel bars, etc.)

GROUP 6: Dynanite and powder

GROUP 7: Restoration |aborer, seeding, sodding, planting,
cutting, nmulching and top soil grading; and the restoration of
property such as replacing mail boxes, wood chips, planter boxes,
fl agstones, etc.



LABCO260E 08/01/ 2001

Rat es Fringes
ASBESTOS LABORERS

I ncl udes renovi ng and di sposi ng

of all insulation materials from

wal l's, ceilings, floors, columms,

and all other non-nechanica

surfaces; and renoval of

insulating materials from

mechani cal systens that are to

be denvol i shed; | oadi ng/unl oadi ng

of bagged and tagged material s

at the disposal site (work outside

of buildings only) (includes

| ead pai nt abatenent clean-up) 17.73 6. 07
LABO0334D 09/01/2002

Rat es Fringes
LABORERS:

OPEN CUT
GROUP 1 20. 60 7.77
GROUP 2 20.71 7.77
GROUP 3 20.76 7.77
GROUP 4 20. 84 7.77
GROUP 5 20. 90 7.77
GROUP 6 18. 35 7.77
GROUP 7 14. 97 7.77

SCOPE OF WORK

Open cut construction work shall be construed to nean work
whi ch requires the excavation of earth including industrial
commercial and residential building site excavation and
preparation, |and balancing, denplition and renoval of concrete
and underground appurtenances, grading, paving, sewers, utilities
and i nprovenents; retention, oxidation, flocculation and
irrigation facilities, and also including but not limted to
under ground pi pi ng, conduits, steel sheeting for underground
construction, and all work incidental thereto, and genera

excavati on. Open cut construction work shall also be construed
to nmean waterfront work, piers, docks, seawalls, breakwalls,
mari nas and all incidental work.

Open cut construction work shall not include any structura
nodi fications, alterations, additions and repairs to buil dings,
or highway work, including roads, streets, bridge construction
and parking lots or steel erection work and excavation for the
building itself and back filling inside of and within 5 ft. of
t he buil ding and foundations, footings and piers for the
buil ding. Open cut construction work shall not include any work
covered under Tunnel, Shaft and Cai sson worKk.

LABORER CLASSI FI CATI ONS

GROUP 1: Construction | aborer

GROUP 2: Mortar and material mxer, concrete form person,
si gnal person, well point person, manhol e, headwall and catch
basin builder, guard rail builder, headwall, seawall, breakwall
dock buil der and fence erector

GROUP 3: Air, gasoline and electric tool operator, vibrator
operator, driller, punmp person, tar kettle operator, bracer



rodder, reinforced steel or nesh person (e.g., wire mesh, stee
mats, dowel bars, etc.), welder, pipe jacking and boring person
wagon drill and air track operator and concrete saw operator
(under 40 h.p.), wi ndlass and tugger person and directiona
boring person

GROUP 4: Trench or excavating grade person

GROUP 5: Pipe layer (including crock, nmetal pipe, nmulti-plate
or other conduits)

GROUP 6: Grouting person, audio-visual television operations
and all other operations in connection with closed circuit

tel evision inspection, pipe cleaning and pipe relining
wor k

CGROUP 7: Restoration |aborer, seeding, sodding, planting,
cutting, nulching and top soil grading; and the restoration of
property such as replacing mail boxes, wood chips, planter boxes,
fl agstones, etc.

LABQO334F 07/01/2002

Rat es Fringes
LANDSCAPE LABORERS:
GROUP 1 16. 08 3.58
GROUP 2 12.11 3.58

LANDSCAPE LABORER CLASSI FI CATI ONS
GROUP 1: Landscape specialist, including air, gas and diese
equi pnent operator and |awn sprinkler installer
GROUP 2: Landscape | aborer: snmall power tool operator, nateria
nover and truck driver

LABC03341 06/01/ 2002

Rat es Fringes
LABORERS
GROUP 1 22.80 8.71
GROUP 2 23.06 8.71
GROUP 3 23.55 8.71
GROUP 4 17. 35 8.71
GROUP 5 23.30 8.71
GROUP 6 24. 05 8.71

LABORER CLASSI FI CATI ONS
GROUP 1: Construction | aborer, mason tender, carpenter tender
drywal I handl er, cenent finisher tender and concrete chute and
concrete bucket handl er
GROUP 2: Signal person (on sewer and cai sson work), air
el ectric or gasoline tool operator (including concrete vibrator
operator, acetylene torch and air hammer operator); scaffold
bui | der, cai sson worker
GROUP 3: Lansing burner, blaster and powder person; air
el ectric or gasoline tool operator (blast furnace work or battery
wor k)
GROUP 4: Cl eaner/sweeper | aborer
GROUP 5: Burning bar and oxy-acetyl ene gun
GROUP 6: Expediter person, top person and/or bottom person
(bl ast furnace work or battery work)
PAI NO0O22C 06/ 01/ 2001
Rat es Fringes
DRYWALL FI NI SHER (does not incl ude
Level 5 work (covering the whole



board)) 22.73 9.70
PAI NTER 22.39 9.75
FOOTNOTES:
Drywal I finisher
Work spraying texture: $0.50 per hour additional
Pai nter:
For all spray work and journeyman rigging for spray work,
al so blowing of f, $0.80 per hour additional (applies only to
wor kers doing rigging for spray work on off the floor work. Does
not include setting up or nmoving rigging on floor surfaces, nor
does it apply to workers engaged in covering up or tending spray
equi pnment .
For all sandbl asting and spray work performed on hi ghway
bri dges, overpasses, tanks or steel, $0.80 per hour additional
For all brushing, cleaning and other preparatory work (other
than spraying or steeplejack work) at scaffold heights of fifty
(50) feet fromthe ground or higher, $0.50 per hour additional
For all preparatorial work and painting perforned on open
steel under forty (40) feet when no scaffolding is involved,
$0. 50 per hour additional
For all sw ng stage work - w ndow jacks and w ndow belts -
exterior and interior, $0.50 per hour additional
For all spray work and sandbl aster work to a scaffold hei ght
of forty (40) feet above the floor |evel, $0.80 per hour
addi ti onal
For all preparatorial work and painting on all highway
bri dges or overpasses up to forty (40) feet in height, $0.50 per
hour additi onal
For all steeplejack work perfornmed where the elevation is
forty (40) feet or nore, $1.25 per hour additional
PAI NO357E 06/ 01/ 2002
Rat es Fringes
GLAZI ER 25.50 9. 65
PAI D HOLI DAYS: New Year's Day, Decoration Day, Fourth of July,
Labor Day, Thanksgiving Day and Chri stnmas Day; provided that the
enpl oyee has worked the last full regular schedul ed work day
prior to the holiday, and the first full regular schedul ed work
day followi ng the holiday, provided the enployee is physically
able to work

PLAS0067A 06/ 01/ 2001

Rat es Fringes
PLASTERER 27.54 8. 03
PLUMDO98F 06/ 01/ 2000

Rat es Fringes

PLUMBER

Pl umbi ng work installed in the
following structures only:
strip stores, existing
super mar kets (tenant

i mprovenent), restaurants
(except those associ ated
with building structures

using the "large rate"),
conveni ence stores,



i ndustrial park buildings

(permtted plunmbing), 1-story

retail or office buildings up

to 25,000 sq. ft., tenant work

up to 25,000 sqg. ft. per tenant,

and nedical or dental suites not

owned or | eased by a nmmjor

hospi tal corporation 22.20 8. 85
Al'l ot her work 26. 83 10. 88

PLUMD190F 05/01/2002

GAS DI STRI BUTI ON PI PELI NE
Wel ding in conjunction with
gas distribution pipeline work 25. 85 9. 67
Al'l other work 17.74 6. 97
PLUMD636E 06/ 01/ 2002
Rat es Fringes
Pl PEFI TTER 32.01 13.10
ROOF0149A 06/ 01/ 2001
Rat es Fringes
ROOFERS
Roof er 24. 46 12. 65
Sl ater 25.61 12. 65
SFM 0704A 08/ 01/ 2002
Rat es Fringes
SPRI NKLER FI TTER (fire) 33.48 11.94
SHEEO080D 06/ 01/ 2002
Rat es Fringes
SHEET METAL WORKER
Work on nultiple fam |y housing
units over four
stories where each
i ndi vidual famly
apartment is
i ndi vidually conditioned
by a separate and
i ndependent unit or system
Al so, work involving the
installation only of
i ndi vi dual j obs
consi sting of 10 tons
of air conditioning
and/ or 200,000 B.T.U."'s
of heating at any one job
site, and the
architectural sheet
metal work on such
proj ects) 16. 79 6. 27
Si di ng and decki ng 21. 33 8.77
Al'l other work 28. 34 17. 00

TEAMD247A 06/ 01/2002



Rat es Fringes
TRUCK DRI VERS:

GROUP 1 24.11 a
GROUP 2 24. 26 a
GROUP 3 24. 36 a

PAI D HOLI DAYS:

New Year's Day, Menorial Day, |ndependence Day, Labor Day,
Thanksgi ving Day and Christmas Day. |f any of the above holidays
fall on a Sunday, the followi ng Monday shall be considered the
holiday and, if work is perfornmed, the rate shall be double tine.
FOOTNOTE:

a. $139.70 per week, plus $30.80 per day, plus the follow ng
vacati on pay:

Drivers who have been in the enploy of their conpany for 3
years or less: $0.60 per hour
Drivers who have been in the enploy of their conpany for 4
through 10 years: $1.00 per hour
Drivers who have been in the enploy of their conpany for
11 through 15 years: $1.45 per hour
Drivers who have been in the enploy of their conpany for
16 years and |l onger: $1.85 per hour
TRUCK DRI VER CLASSI FI CATI ONS
GROUP 1: Truck driver on all trucks except sem trucks or
tractor trailers, pole trailers, |owboys, straddle carriers,
doubl e bottom and special |oad pernmt vehicles
GROUP 2: Truck driver on sem trucks or tractor trailers
except pole trailer driver, |owboy driver, straddle
carriers, double bottom and special |oad permt vehicles
GROUP 3: Pole trailer driver, |owboy driver, straddle
carriers double bottomdriver, special permt |load driver &
fuel truck driver

* TEAMD247L 04/01/ 2003

Rat es Fringes
TRUCK DRI VERS
UNDERGROUND CONSTRUCTI ON
GROUP 1 20.57 132. 70/ wk. +34. 00/ day
GROUP 2 20.71 132.70/wk. +34. 00/ day
GROUP 3 20.90 132.70/wk. +34. 00/ day

PAI D HOLI DAYS:

New Year's Day, Menorial Day, Fourth of July, Labor Day,
Thanksgi vi ng Day and Chri stmas Day.
SCOPE OF WORK

Excavation, site preparation, |and bal ancing, grading, sewers,
utilities and i nprovenents; also including, but not limted to,
tunnel s, underground piping, retention, oxidation, flocculation
facilities, conduits, general excavation and steel sheeting for
under ground construction. Underground constructi on work shal
not include any structural nodifications, alterations, additions
and repairs to buildings or highway work, including roads,
streets, bridge construction and parking |lots or steel erection

TRUCK DRI VER CLASSI FI CATI ONS

GROUP 1: Truck driver on all trucks (EXCEPT dump trucks of 8
cubi ¢ yards capacity or over, pole trailers, senms, |ow boys,
Eucl i d, double bottom and fuel trucks)

GROUP 2: Truck driver on dunp trucks of 8 cubic yards capacity
or over, pole trailers, sem s and fuel trucks
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GROUP 3: Truck driver on |Iow boy, Euclid and doubl e bottom
VELDERS - Receive rate prescribed for craft perform ng operation
to which welding is incidental

Unlisted classifications needed for work not included within
the scope of the classifications |isted may be added after
award only as provided in the | abor standards contract clauses
(29 CFR 5.5(a)(1)(ii)).
In the listing above, the "SU' designation nmeans that rates
listed under that identifier do not reflect collectively
bar gai ned wage and fringe benefit rates. O her designations
i ndi cate uni ons whose rates have been determ ned to be
prevailing.
WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

be:
* an existing published wage determi nation
* a survey underlying a wage determ nation
* a Wage and Hour Division letter setting forth a

position on a wage determnination matter
* a conformance (additional classification and rate)

ruling
On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regi onal O fice for the area in which the survey was conduct ed
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

Wth regard to any other natter not yet ripe for the fornal
process described here, initial contact should be with the Branch
of Construction Wage Determi nations. Wite to:

Branch of Construction Wage Determi nations
Wage and Hour Division

U S. Departnent of Labor

200 Constitution Avenue, N. W

Washi ngton, D. C. 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Adm ni strator
U. S. Departnent of Labor

200 Constitution Avenue, N. W
Washi ngton, D. C. 20210

The request should be acconpanied by a full statenment of the
interested party's position and by any information (wage paynent
data, project description, area practice material, etc.) that the
requestor considers relevant to the issue.



NPFPOOWOO~NOOOITRA,WN

3.) If the decision of the Admi nistrator is not favorable, an
interested party nay appeal directly to the Adm nistrative Review
Board (formerly the Wage Appeals Board). Wite to:

Adm ni strative Revi ew Board

U. S. Departnent of Labor

200 Constitution Avenue, N. W
Washi ngton, D. C. 20210

4.) Al decisions by the Adm nistrative Review Board are final.
END OF GENERAL DECI SI ON



